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1. Purpose commanders through whom applications are processed must ensure
This circular solicits applications from personnel who are eligible to that applicants meet the requirements of appendixes D and E. Com-
apply for appointment as warrant officers (WOs) in the U.S. Army manders will ensure applications are administratively complete prior
Reserve (USAR) with or without concurrent order to active duty. It to forwarding, however, commanders should not delay timely appli-
outlines the Army WO Procurement Program, lists the military oc- cation processing. The HQ, USAREC WO Recruiting Branch is
cupational specialty (MOS), and specifies eligibility criteria for ap- responsible for verifying completion of all applications. Applica-
pointment in the Regular Army and the USAR. It also provides tions for AMEDD WO specialties must be coordinated with The
instructions on the processing of applications. Additional policies Surgeon General (TSG). (Refer to patafdr TSG address.) The
governing the procurement of the Army National Guard of the State Adjutant General will verify that all applications are accurate
United States (ARNGUS) WOs are described in NGR 600-101. and complete on ARNGUS applicants from their respective states.
Commanders, WOs, and supervisors are urged to give this circulaiApplications for Legal Administrator must be coordinated with The
the widest possible circulation so that all eligible individuals will be Judge Advocate General (TJAG). Interested commanders may refer
made aware of the WO procurement program and how to apply forto paragraph e for TJIAG address. Commanders at all levels can

WO appointment. assist in improving program effectiveness by—
(1) Encouraging outstanding soldiers to apply for WO appoint-
2. References ment and ensuring each applicant receives all necessary assistance
Required and related publications and prescribed and referencedn preparing an application.
forms are listed in appendix A. (2) Affording WOs within their command ample opportunity to
counsel and assist applicants and prospective applicants.
3. Explanation of abbreviations (3) Ensuring that all application documents required by the
Abbreviations and special terms used in this circular are explainedgoverning regulation are included and properly completed.
in the glossary. (4) Directing soldiers applying under paragrapb@)3hrough (3)
o below, where to make inquiries concerning their application.
4. Responsibilities (a) For active duty applications, CDR, HQ USAREC, ATTN:
a. Commander, U.S. Total Army Personnel CommandCRO-SM-A, Fort Knox, KY 40121-2726, or contact your local
(PERSCOM). MILPO.
(1) Applicants not on active dut¢ommander, U.S. Total Army (b) For USAR applications, CDR, HQ USAREC, ATTN:

Personnel Command, ATTN: TAPC-OPP-AD, 9700 Page Avenue,RCRO-SM-R, Fort Knox, KY 40121-2726, or contact their local
St. Louis, MO 63132-5200, DSN 892-3398, is the control head- USAR WO recruiter.
quarters for Active Army WO accessions from all applicants not on  (¢) USAR Active Guard and Reserve (AGR) applications will
active duty in the Army enlisted status. Responsibilities include the contain a DA Form 4187 (Personnel Action) and be submitted
validation of eligibility criteria on applicants for both direct appoint- through their immediate commander and then forwarded directly to
ment and voluntary order to active duty; acquisition of applicant’s the individual's career manager at CDR, ARPERSCOM, ATTN:
Official Military Personnel Files, and their forwarding to HQDA as ARPC-ARE, 9700 Page Avenue, St. Louis MO 63132-5200.
part of each application, and within the constraints imposed by (d) For ARNGUS applicants, to include ARNGUS and AGR
HQDA, the issuance of authority to consummate appointments andsoldiers, all inquiries should be directed to the applicant’'s respective
orders to active duty. State Adjutant General.

(2) Active duty applicantsCommander, U.S. Total Army Person-
nel Command, ATTN: TAPC-OPP-P, 200 Stovall Stree®. General . , ,
Alexandria, VA 22332-0400, will ensure appropriate Request for Warrant officers are appointed to meet Army requirements for offi-
Orders (RFO) are issued for active duty soldiers to attend WO C€rS that are highly speC|aI|ze_d in specific tec_hnlcal and administra-
Candidate School (WOCS) and Warrant Officer Basic Courli¥e career fields. General guidelines for applicant procurement and
(WOBC). The Commander PERSCOM is the final authority for €valuation, are discussed in paragraphgirough f below.

accession of WOs to the active duty force and changes to trainingprgéufégqcé‘rzf':;rl‘}ir;erﬂgggn}i?t\?\%’:‘rttomggtp?;ctgg c')Ar;rThye Fg((:)tji(\e;;tsduty
dates that may be necessary to meet the needs of the Army. F
b. Commander, U.S. Army Recruiting Comma@dmmander, list (ADL) and USAR WOs (not on the ADL) for each WO MOS

U.S. Army Recruiting Command (USAREC), ATTN: RCHS—-SVD and assigns Headquarters, USAREC, responsibility for procurement
1307 Third Avenue, Fort Knox, KY 40121-2726, commercial (502) 2nnually. The Surgeon General is responsible for projecting ADL
626-0360/0366, DSN 536-0360/0366, is responsible for managingprlc\’ACE”[;g)“fAr/‘é rse%‘é;;ﬁi’gs_r‘gjogorG}"‘o"A ’?;re”ey ':r‘;jgﬂe Department
the procurement programs for MOS 640A Veterinary Servic pe S {see para). 9
Technician. Commander, USAREC, ATTN: RCHS-SVD, 130 dvocate General is responsible for projecting active duty procure-

Third Avenue, Fort Knox, KY 40121-2726. commercial (502rinent requirements and managing the procurement program for the

; ; . Pegal Administrator WO specialty—550A (see pacy. Al eligible

626-0360/0366, DSN 536-0360/0366, is responsible for man‘T"g'm‘-’]personnel who desire to compete for an appointment are invited to
the procurement program for MOS 670A Health Services Mainte- aopl
nance Technician. Other responsibilities are as outlined in paragraph pk[)) yAppIicant evaluatioll applicants, except those from
a(2) above. ARNGUS, are evaluated by the Headquarters, Department of the

C. T.he Judge Advocate C_senera’lhe Judge Advocate General, . Army (HQDA) sanctioned WO Selection Board, convened at HQ
ATTN: DAJA-PTW, Washington, DC 20310-2206, commerciaisarec. ARNGUS applicants will be evaluated for appointment
(703) 695-4717, DSN 225-4717, is responsible for managing they, 5 Federal recognition board as directed by NGR 600-101. Appli-
procurement program for MOS 550A, Legal Administrator. Other cants for the AMEDD specialties are evaluated by a formal selection
responsibilities are as outlined &(2) above. board, convened by TSG. Those selected will be scheduled for the

d. The State Adjutants Generlﬁhe State Adjutants General are \wo candidate School (WOCS) and the appropriate WO Basic
the control headquarters for their State’s ARNGUS and ARNGUS- cqurse (WOBC). The direct appointment program only applies to

Active Guard Reserve (AGR) WO accessions, and for the schedultormer commissioned and WOs. While the selection of an applicant
ing of training. Responsibilities include the validation of eligibility for an ARNGUS WO appointment is under the authority of each

criteria of all applicants. Each applicant will be examined by a gtate, applicants must meet the WOMOSC proponent prerequisites
Federal Recognition Board under the provisions of NGR 600-101. 35 outlined in appendixes D and E of this circular.

All requirements for appointment as a reserve WO of the Army ¢ procurement source3he following personnel may apply for

must be met. o WO appointment whenever procurement is open in WOMOSC for
e. All commanders through whom applications are procegded.  which they are occupationally eligible:

(1) Army enlisted personnel (RA, USAR, and ARNGUS).
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of their order to active duty. Refer to AR 601-100 for eligibility for
(2) Enlisted personnel of the other uniformed services (Active a Regular Army appointment. The following additional factors apply

and Reserve). to both initial appointees and WOs being ordered voluntarily to
(3) Warrant officers of the ARNGUS and USAR may apply for active duty:
entry on active duty. (1) Persons who apply for appointment as a WO with concurrent

(4) Commissioned officers of the Regular Army, provided that active duty must complete the following statement (per AR
application is accompanied by an agreement to resign their commis135-100, para 2-wl):
sion upon acceptance of appointment as a WO. “I (Name), hereby volunteer to remain on active duty for a period of
(5) Commissioned officers of the ARNGUS and USAR, on ac- 6 years in WO status subsequent to my appointment and/or order to
tive duty, provided that the application is accompanied by a state-active duty. | understand my retention on active duty during this
ment of understanding that their commissioned status will period is subject to the normal release provisions of AR 600-8-24. |

vacated upon their acceptance of appointment as a WO. further understand that | may not be retired voluntarily before com-
(6) Occupationally qualified civilian personnel, including Federal pletion of this service obligation.”

employees. (2) All WOs entering extended active duty are placed under an
(7) Officers of other uniformed services. Obligated Volunteer (OBV) service agreement which specifies a
(8) Former officers and WOs. period of 6 years that must be served on active duty prior to

d. Procurement programsLhree procurement programs will be voluntary release. The 6-year OBV period for new appointees com-
operated to acquire the WOs needed to fill vacancies on the WOmences upon graduation from WOBC and award of a WO MOS.
ADL and vacancies of Reserve Component WOs (not on the ADL). (3) The OBV termination date is an expiration of service agree-

(1) Direct appointment from commissioned officer staflisis ment (ESA). On that date, the soldier will be released from active
program applies to USAR, ARNGUS, and Regular Army Commis- duty as a WO unless in a career status (voluntary indefinite). For
sioned Officers who wish to resign their commissions and becomeinformation on voluntary indefinite status see AR 135-215.

WOs. (4) While prior overseas service is considered when initial as-

(2) WO selection Systerdpplicants are accepted for occupa- signments are made, the fact that an individual is on or has com-
tional training to equip them with the skills, knowledge, and atti- pleted a foreign service tour recently provides no automatic
tudes required of a WO by attending WOCS and a WOMOSC exclusion against inmediate overseas assignment or curtailment of a
specific WOBC. This system has four elements: HQDA USAREC current overseas tour. All new appointees and officers ordered vol-
WO Selection Board, HQDA Surgeon General WO Selection Board untarily to active duty from the ARNGUS and USAR should under-
(for AMEDD WO Specialties), HQDA the JAG WO Selectionstand they are eligible for immediate overseas assignment regardless
Board (for Legal Administrator WO) and Federal Recognitiosf previous assignments.
boards held per NGR 600-101 for ARNGUS applicants. f. Status following appointment as a WO in a Troop Program

(@) The Army WOCS consists of 6 weeks of leadership and unit (TPU), IMA, or Individual Ready Reserve (IRRpon accept-
ethics training and is a prerequisite to the proponent WOBC. Theance of appointment, the candidates will be discharged from their
length of WOBC training is predicated by the specific requirements enlisted status and assigned to a WO position in a TPU, Individual
of each WOMOSC. Upon successful completion of WOCS, candi- Mobilization Augmentation (IMA) program, or IRR.
dates are appointed as WOs by the State of assignment for
ARNGUS soldiers and by the WOCS Commandant for active duty 6. Procurement schedule
and USAR soldiers. a. HQ, USAREC (ATTN: RCRO-SM-A), will accept and proc-

(b) The Reserve Component WOCS can be accomplished éms all applications for the WO Procurement Program (less JAG,
three ways. First, an ARNGUS or USAR candidate may select AMEDD, and ARNGUS). Applications are accepted all year. The
attendance at the 6-week Active Component WOCS conducted atlosing of WOMOSCs will be announced by worldwide message
Fort Rucker, Alabama. Second, the candidate may elect a 4-weekhrough personnel channels. The message will specify whether pro-
WOCS-RC. Finally, the candidate may attend two 2-weedurement is closed for Active Army, Reserve Component, or both.
WOCS-RC modules. The length of WOBC training is predicated on The closing of procurement for a specific WOMOSC terminates
the specific requirements of each WOMOSC; however, a Reserveauthority to accept applications for the MOS concerned. Applica-
Component configured WOBC does not exist for some WOMOSC. tions initiated thereafter will not be accepted or processed. Date of
For more information on specific training requirements, refer to initiation will be determined by the date of the applicant’s signature
TRADOC Regulation 351-10. In all cases, the USAR candidate on the following document(s), and this date should correspond to
must coordinate WOCS and WOBC attendance through the WOESthe date the application is submitted to the first commander in the
Manager at Army Reserve Personnel Command (ARPERSCOM)applicant’s chain of command or other appropriate authority.
and ARNGUS candidates must apply for WOCS and WOBC (1) DA Form 61 (Application for Appointment) for applicants
through their respective State Adjutants General. Upon successfukeeking initial appointment.
completion of WOCS, candidates may be appointed as WOs by the (2) DA Form 160 (Application for Active Duty) for WOs of the
State of assignment for ARNGUS soldiers and by the WOCS Com-ARNGUS and USAR requesting voluntary order to active duty.
mandant for active and USAR soldiers. (3) DA Form 4989-R (Warrant Officer Flight Training Applica-

(3) Voluntary order to active dutyARNGUS and USAR WOs tion) for aviation WO candidate course applicants.
not on extended active duty may apply for a voluntary order to b. Chief, National Guard Bureau, ATTN: NGB-ARP-CO, will
active duty to fill ADL vacancies. These applications will be evalu- accept and process ARNGUS applications (except rated aviator)
ated by a HQDA board that considers all other applications for thefrom the State Adjutants General. The State Adjutants General will
MOS concerned. Except in times of mobilization, orders to active forward applications for rated aviation training to the Chief, Na-
duty will be issued only on a voluntary basis. tional Guard Bureau, Army National Guard Readiness Center,

e. Status following entry on active dutypon successful comple- ~ ATTN: NGB-ARP-TI, 111 South George Mason Drive, Arlington,
tion of WOCS all approved applicants to be placed on the ADL are VA 22204-1382.
appointed initially in the USAR and concurrently are ordered to
extended active duty in the USAR, unless paragre@) above 7. Eligibility
applies, in which case, the applicant is ordered to active duty from a. Applicants should refer to AR 135-100, paragraph 1-6, for
the component in which WO appointment is held. Both new ap- specific eligibility requirements. General requirements of this regu-
pointees and WOs of the ARNGUS and USAR remain members oflation are as follows:
their original component while on extended active duty. Warrant (1) Be a high school graduate or pass the General Education
officers are not appointed directly into the Regular Army by virtue Development (GED) test.
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(2) Have an interim secret security clearance to apply, and ascope of duty, the rigors of pre-appointment training, or the addi-

completed secret security clearance to attend WOCS. tional responsibilities that accompany conversion to officer status
(3) Achieve a General Technical Aptitude Area (GTAA) score of should come as a surprise to potential appointees.
110 or higher. (6) Some personnel may be qualified for more than one WO

(4) Be a U.S. citizen or have entered the United States lawfully MOS. For each MOS requested, follow steps (1) through (5) above.
for permanent residence. Applicable provisions of the Immigration The applicant will be evaluated independently by the HQDA selec-
and Naturalization Act as amended apply. An applicant is exempt iftion board for consideration of each MOS. Applicants may apply for
he or she is currently serving, or has served previously, in the U.Sho more than three WOMOSC at a time.

Armed Forces. Foreign nationals living in the United States or its b. Application procedure$he type of application required
possessions who have not applied for permanent residence (nordepends upon the applicant's current status and the procurement
declarant alien) may submit applications for initial appointments. program involved (parach. The following is a summary of the
However, it will be with the provision that, if accepted, application application procedure for each:

for permanent residence will be made. (1) Direct appointment from commissioned statA® 135-100
(5) Be in compliance with the Army Height and Weight Standard governs applications for direct appointment. Army commissioned
as stated in AR 600-9. officers may submit memorandum applications. Because HQDA al-

(6) Must be able to take and pass the standard three event Armyeady has, in the commisgioned officers’ recor.ds,. all documents
Physical Fitness Test (APFT) consisting of pushups, situps, and a 2heeded to create a WO file, a complete application from these
mile run. APFT score must be no more than 6 months old at theSoldiers is not required. Refer to appendix F (fig F-5).
time of receipt of the application by HQ USAREC. Alternate APFT  (2) WO Candidate School and WO Basic Courapplications
events are not acceptable and are not waiverable. for all WOMOSCs, with concurrent order to active duty upon com-

b. Applicants must meet the prerequisites for the WO MOS (app Pletion of the appropriate WO Education System courses, will be
E) for which they are applying. Waivers will be considered on a submitted in the format shown in appendix F. For the aviation
Case_by_case basis by the respective proponent. SpECIalty (MOS 153A), AR 611—85and DAPam 600—8, procedure

c. The Army goal is to appoint WOs with 8 or less years of 4—6,_g0\_/ern ap_pllcatlons fqr WO fllgh_t t_ralnlng. The followmg are
service in either the Active Component or a Reserve ComponentSPecial instructions regarding the aviation WO training program:
WO applicants with concurrent order to active duty should not have (2) Applicants who are not on active duty in the military services
exceeded 12 years of active federal service as of the date the DANUSt apply through U.S. Army recruiting channels for enlistment in
Form 61 is signed by the applicant. Waivers will only be considered theé WO flight training program under the provisions of AR

for critically short WO MOSs and then only on a case-by-case basis€01-210. Interested personnel are encouraged to see the nearest
as approved by HQDA. Army Recruiter for information and assistance.

(b) Enlisted soldiers who are on active duty in a military service
8. Application preparation must prepare an application as prescribed in this circular and AR
Individuals who desire to submit an application should be aware that611-85. Interested enlisted soldiers should see their commander and
selections are made on a competitive basis within procurement limi-personnel service center for information and assistance.
tations among all applicants for the WOMOSC concerned. HQDA  (3) AR 135-210 governs applications for active duty. Warrant
selects based on the needs of the ARMY. Therefore, it is in bestofficers of the ARNGUS and USAR who wish to be considered for
interest to ensure that the application is prepared carefully so HQDAActive Army vacancies (not including AGR) will submit the basic
selection authorities will be provided the required documents to application (DA Form 160) and supporting documents as prescribed
show a thorough record of the applicant's training, experience, edu-n the governing regulations and appendix F of this circular.
cation, and qualifications. An ARNGUS applicant will prepare the

- . -~ ; 9. Application processing
WO application packet according to NGR 600-101. 7o this end, theggg processing steps described below are required to be complete

irr?;ﬁ:';’tgges cited below should be consulted for the PUTPOSR ad_ministratively correct under the pro_visior_ls of the goveming
a Prelliminary proceduresPotential applicants are advised to regulations (paratd. Care should be exercised in both preparation
: ) - . ; STmE and review to ensure that applications adhere to all regulatory re-
take the followlng actions prior to assembling an appllcat'lon. quirements. ARNGUS applicants for WO appointment will process
(1) Check W'.th Pe_rsonnel _SerV|ce C_enter (PSC) to Qonflrm that their applications according to NGR 600-101. To avoid delay, use
the WOMOSC in which appointment will be requestgd IS open for the checklists at appendix G. Delay in processing applications has
procurement. If the WOMOSC s not open, an application for ap- 4 adverse effect on the procurement program. Therefore, the fol-
pomtment_wnl hot be S“F’m'“eo‘: . . __lowing time limits are established for processing applications under
(2) Review the prerequisites given in appendixes D and E of this o hrovisions of AR 135-100 and, as applicable, for those submit-
circular. Failure to meet these criteria is cause for rejecting anieq under AR 611-85 and AR 1:;5_210: '

appllcatlon. . . a. Applicant. The applicant has primary responsibility for cor-

. (3) Review the WOMOSC specifications in AR 611-112 10 Ver- rectly completing the application, including all supporting docu-

ify aptitudes, qualifications, and possession of the requisite skills ments. Administrative support may be obtained through normal
and knowledge. These are general criteria that represent the occupgommand and personnel service center channels, but all such sup-
tional demands imposed upon the WOs in that WOMOSC, not justport must rely upon input from the applicant.

new appointees. However, the closer an applicant comes to meeting , ynijt and intermediate commandeig/ithin 15 duty days of

each of the stated criteria, the greater the chance of receiving eceipt, ensure required letters of recommendation are completed

favorable recommendation. o and application is provided to the PSC for review.

(4) While reviewing the references cited in (2) and (3) above, ¢ personnel Service Center (PSC)/PSB/PSDMRIEIn 5
extract pertinent material for use in highlighting personal qualifica- days the PSC will forward the application to HQ USAREC for
tions in a resume to be included with the application. The resumeprocessing. The PSC will screen the application and ensure the
should briefly describe any training, experience, or qualifications applicant has no flagging action pending. The PSC will screen the
that bear upon the WOMOSC concerned and any of its statedapplicant's Military Personnel Records Jacket (MPRJ) to ensure no
prerequisites. See appendix H (fig H-3) for a sample resume. Thepars to reenlist (HQDA imposed bar through Qualitative Manage-
resume negates the need for a chronological listing of civilian expe-ment Program (QMP) or locally imposed bars) are in effect. Appli-
rience as required by AR 135-100, paragrapty.2—| cants are ineligible to compete for WO selection until the bar to

(5) Finally, review DA Pam 600-11, Warrant Officer Profes- reenlistment has been removed. The PSB/PSD/MPD must endorse
sional Development, to assure understanding of commitment to theall applications forwarded to HQ USAREC stating the individual is
career pattern outlined for the WOMOSC concerned. Neither thenot under suspension of favorable personnel action or bar to reenlist.
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d. Installation or major commander. Stovall Street, Alexandria, VA 22332. Selectee should report to
(1) Local boards will not be held. WOCS with a copy of appointment physical and verification of
(2) Applications for MOS 640A will be submitted through com- security clearance.
mand channels to major commanders, who will endorse them(2) When a USAR candidate is selected (without concurrent or-
directly to Commander, U.S. Army Recruiting Command, ATTN: der to active duty and placement on the ADL), the candidate’s
RCHS-SVD, 1307 Third Avenue, Fort Knox, KY 40121-2726, application will be forwarded to the WO Entry Branch at
commercial (502) 626—0360/0366, DSN 536—0360/0366. Applicants AR-PERSCOM. The WO Entry Branch will coordinate with the
will be informed of their selection status by official military memo- candidate to determine training dates for WOCS and WOBC.
randum or nonmilitary letter. HQDA (USAHPSA) ATTN: b. Fully Qualified, Non-selected (FQ-N®). this case, an appli-
SGPS-PD will coordinate with PERSCOM, or appropriate appoint- cant was determined fully qualified by the selection board; however,
ing authority, and sister service personnel activities to facilitate thethe applicant's order of merit ranking by total score did not rank
appointment process for individuals who were selected. high enough to obtain a training seat. In these cases, the application
(3) The major commanders will endorse applications for appoint- will be included without prejudice with all new applications for the
ment in MOS 670A directly to Commander, U.S. Army Recruiting same WOMOSC and reboarded. If the applicant fails to be selected
Command, ATTN: RCHS-MS, 1307 Third Avenue, Fort Knox, KY a second time, then the applicant will be considered not selected,
40121-2726, commercial (502) 626—0360/0366, DSN 536-036@t competitive.
0366. A Surgeon General 670A selection board will convene to c¢. Not Selected, Not Competitive (NS-NE€)he applicant is not
select all candidates. recommended for entry into the WO program, the application and
(4) Applications for MOS 550A with concurrent order to active allied papers will be destroyed 90 days after the board. The appli-
duty will be forwarded by the installation commander directly to cant may request return of the application. Per AR 135-100, para-
The Judge Advocate General, ATTN: (DAJA-PTW), 2200 Army graph 2-5, applicants may not reapply earlier than 1 year from the
Pentagon, Washington, DC 20310-2200, commercial (708ate of the DA 61.
695-4717, DSN 225-4717. All other applications for MOS 550A
will be forwarded to The Judge Advocate General's School, Army, 11. WO Candidate Program
ATTN: JAGS-GRA, 600 Massie Road, Charlottesville, VA a. Prior to school attendancén applicant who is selected as a
22903-1781. candidate will retain the WOCS and WOBC training seat unless
e. Applications for military intelligence MOSBersonnel apply- removal is recommended by the applicant’'s commander for miscon-
ing for appointment in WOMOSCs 350B, 350D, 350L, 351B, 35IC, duct, loss of qualification or other disciplinary action, or the individ-
352C, 352D, 352G, 352H, 352J, 352K, and 353A require a currentual requests voluntary removal or separates from the service.
special background investigation (SBI) and must be eligible for Request for removal from candidate training will be submitted
access to sensitive compartmentalize information (SCI) prior to ac-through command channels to CDR, PERSCOM ATTN:
ceptance into the WO Candidate School. A favorable SBI or SSBI is(TAPC-OPP—P), 200 Stovall Street, Alexandria, VA 22332-0400
required. Applicants requiring an investigation update must submit afor Active Army personnel. USAR personnel will submit requests
memorandum from the local security officer stating that the required for removal from candidate status to CDR, AR—-PERSCOM, ATTN:
documents have been submitted. Security clearance documents aRPC-OPF-WO, 9700 Page Avenue, St. Louis, MO 63132-5200.
submitted through normal channels and not as part of the WOARNGUS candidates will submit request per NGR 600-101.
application. b. After beginning WOCSCandidates who are eliminated from
f. Waivers.Moral waivers are required for all offenses regardless WOCS for academic, misconduct, loss of qualifications, or other
of time frame or disposition if the applicant was arrested, charged,disciplinary reasons must wait 1 year from date of elimination
cited, detained, held, or prosecuted, to include traffic violations if before being eligible to reapply. Applications must be submitted to
the applicant were charged a fine of $250 or more. For applicantsHQ, USAREC for processing. Candidates who are eliminated from
requiring waivers per AR 135-100, paragraphs 1-6, 1-7, and 1-8 WOCS for medical, compassionate or hardship reasons may apply
applications must include applicable waiver request when forwardedfor reinstatement after the problem has been resolved, if the applica-
to the HQ, USAREC WO Recruiting Branch. The Recruitingion is received within 2 years the WOCS elimination. Applications
Branch is responsible for forwarding the waiver for approval or for reinstatement will be submitted through command channels to
disapproval. Waivers must be approved prior to application appear-CDR, PERSCOM, ATTN: (TAPC-OPP-P), 200 Stovall Street,
ing before the HQDA selection board. Proponents will make recom- Alexandria, VA 22332—-0400, for Active Component personnel. All
mendations on approval or disapproval of each waiver prior to Reserve Component personnel will submit applications for reinstate-
recruiting teams submitting the waiver to the Department of the ment to CDR, AR—PERSCOM, ATTN: ARPC-OPF-W, 9700 Page

Army waiver authority. Avenue, St. Louis, MO 63132-5200. Applicants who complete
_ _ WOCS but who fail to complete the appropriate WOBC may reap-
10. Selection proceedings ply and may request not to repeat WOCS if their selection is less

HQ, USAREC will convene selection boards to evaluate applicantsthan 2 years from the date of their disenrollment from WOBC.
for Officer Personnel Management Directorate (OPMD) managed Applicants in this circumstance must request exemption from

WOMOSCs for both Active Army and USAR. ARNGUS applicants WOCS attendance with their application. They must fully explain
should refer to NGR 600-101 for the procedure for the granting andthe reason for not completing WOBC in their request.

withdrawal of Federal recognition as a WO Candidate. At the con-
clusion of board proceedings, one of the following will occur: 12. Failure to complete certification training
a. Selected, Qualified (S—Q). a. Warrant officers of all components failing to complete the
(1) When a candidate is selected for appointment and placementppropriate branch WOBC because of academic, misconduct, loss of
on the ADL, the applicant will be programmed for WOCS and qualifications, or other disciplinary reasons may be processed imme-
WOBC. The WOCS and WOBC reservation and the application will diately for discharge under AR 135-175, chapter 2, or released from
be forwarded to the Accession, Reserve Appointments and Manageactive duty under AR 600-8-24, chapter 2, as appropriate.
ment (ARAM) Division, PERSCOM. The selection board results b. Reserve Component WOs not on extended active duty must
will be released by a worldwide MILPER message. PERSCOM will complete the appropriate branch WOBC within 2 years of appoint-
publish assignment instructions to the appropriate commander forment. An extension of 1 year may be granted in exceptional circum-
individual notification. In addition, PERSCOM will notify the pro-  stances beyond the control of the individual. A failure to complete
ponent agency of the new training input. Selectees will not be WOBC within the time prescribed may result in discharge under AR
scheduled for WOCS until verification of valid secret security clear- 135-175, chapter 2.
ance is received at Cdr, PERSCOM, ATTN: TAPC-OPP-PW, 200
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13. Supplementary information
The following appendixes provide information that supplements the
instructions given above:

a. Appendix A. References.

b. Appendix B. WO Specialties to Enlisted Feeder Military Oc-
cupational Specialties.

c. Appendix C. Enlisted Feeder Military Occupational Specialties
to WOs Specialties.

d. Appendix D. Prerequisites by Military Occupational
Specialties.

e. Appendix E. Specific Military Occupational Specialties
Prerequisites.

f. Appendix F. Procedures for Order to Active Duty.

g. Appendix G. Checklist of Forms for WO Application.

h. Appendix H. Sample Forms for WO Application.
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Appendix A
References

Section |
Required Publications

AR 40-501
Standards of Medical Fitness. (Cited in paras D-1 andc.JF-6

AR 50-6

AR 611-110
Selection and Training of Army Aviation Officers

AR 611-201
Enlisted Career Management Fields and Military Occupational
Specialties

AR 614-115
Military Intelligence Excepted Career Program

Nuclear and Chemical Weapons and Material, Chemical Surety.DA Pam 350-100

(Cited in app E.)

AR 56-9
Watercraft. (Cited in app E.)

AR 135-100
Appointment of Commissioned and Warrant Officers of the
Army.(Cited in paras & 7a, and &.)

AR 600-9
Army Weight Control Program. (Cited in paraa(%), D-1a, and
G-4)

AR 611-85
Selection of Enlisted Volunteers for Training as Aviation Warrant
Officers. (Cited in para I8)

AR 611-112
Manual of Warrant Officer Military Occupational Specialties. Cited
in paras &, app E.)

DA Pam 600-8
Military Personnel Management and Administrative Procedures.
(Cited in para B.)

DA Pam 600-11
Warrant Officer Professional Development. (Cited paag 8

Section I
Related Publications

A related publication is merely a source of additional information.

Extension Training Materials Consolidated MOS Catalog

DA Pam 3514
U.S. Army Formal Schools Catalog

DA Pam 600-8-11
Military Personnel Office Separation Processing Procedures

NGR 600-101
Warrant Officers-Federal Recognition and Personnel Actions

TRADOC Regulation 351-10
Individual Training

Section Il
Prescribed Forms
This section contains no entries.

Section IV
Referenced Forms

DA Form 2A
Personnel Qualification Record, Part I(Enlisted Peacetime

DA Form 2-1
Personnel Qualification Record, Part Il

DA Form 61
Application for Appointment

DA Form 160

The user does not have to read it to understand this publicationApplication for Active Duty

AR 40-8
Temporary Flying Restrictions Due to Exogenous Factors

AR 135-175
Separation of Officers

AR 135-210
Order to Active Duty as Individuals during Peacetime

AR 140-10

DA Form 330
Language Proficiency Questionnaire

DA Form 3574

Certificate of Acknowledgment and Understanding of Service
Requirements for Individuals Applying for Appointment in the
USAR Under the Provisions of AR 135-100 or AR 135-101 as
applicable (Individuals Without Prior Service)

DA Form 3575

Army Reserve: Assignments, Attachments, Details, and TransfersCertificate of Acknowledgment and Understanding of Service

AR 600-8-24
Officer Transfers and Discharges

AR 600-39
Dual Component Personnel Management Program

AR 600-105
Aviation Service of Rated Army Officers

AR 601-100

Requirements for Individuals Applying for Appointment in the
USAR Under the Provisions of AR 135-100 or AR 135-101 as
applicable (Individuals Without a Statutory Service Obligation)

DA Form 4187
Personnel Action

DA Form 4989-R
Warrant Officer Flight Training Application

DA Form 6256

Appointment of Commissioned and Warrant Officers in the Regular Alternate Flight Aptitude Selection Test (AFAST) Battery Scoring

Army

AR 611-6
Army Linguist Program

Worksheet

SF Form 88
Report of Medical Examination
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SF Form 93
Report of Medical History

Appendix B
Warrant Officer Specialties to Enlisted Feeder
Military Occupational Specialties

Table B-1 list specific warrant officer MOSs and the enlisted feeder
MOSs. Soldiers should review the list and may only submit applica- 918B
tions related to their MOS(s), provided they are otherwise qualified.

Table B-1
Enlisted feeder MOSs of warrant officers

Table B-1
Enlisted feeder MOSs of warrant officers—Continued

MOS

Warrant officer title

Enlisted feeder MOS

917A

918A

Maneuver Forces Air Defense
Systems Technician

Test Measurement Diagnostic
Equipment (TMDE) Mainte-
nance Support Technician

Electronic System Mainte-
nance Technician

27E, 27M, 27T, 27Z, 35B, 35M

35H

35B, 35C, 35D, (93D), 35E,
35F, 35H, 35J, 35L, (68L),
35N, 35Q, (68Q), 35R,
(68R), 35W, 35Y, 39B, 68P,
and 31P, 31S (with 29V or
29Y maintenance back-
ground)

MOS  Warrant officer title Enlisted feeder MOS 919A Engineer Equipment Repair 52D, 52X, and 62B, 63B
it Technician
131A Ta_lr_%ithﬁgﬁ;r:snwn Radar 13;33,;3;:2,(%'35#135 13F, 13P, 920A Prggenrty Accounting Techni- 92
140A C()tzr;]nsa_r}cécer\]r;]?cggntrol Sys 14E, 14J, 25L (Male Only) 920B S_upply Systems Techni_cign 92A
140E PATRIOT System Technician 14E, 14T, 27X 921A Airdrop Systems Technician  43E
150A Air Traffic Control Technician 93C (Reserve Component only) 922A Food Service Technician 92G
151A Aviation Maintenance Techni- All CMF 67 MOSs
cian
153A Rotary Wing Aviator All MOSs
180A Special Forces Warrant Offi- All CMF 18 MOS
cer
210A Utilities Operation and Main- 51B, 51H, 51K, 51R, and 52C, .
tenance Technician 52D, 52E, 52F, 52G Appendlx C - . N
215D Terrain Analysis Technician 81T Enlisted Fegder Mlllta_ry Qccupanonal Specialties to
250N Network Management Tech-  31F, 31W, or 74C W/ASI Z2 Warrant Officer Specialties
nician ) o Table C-1 identifies various enlisted feeder MOSs into Warrant
251A Data Processing Technician 748, 74G, 74Z Officer MOSs. Soldiers should review the list and may only submit
311A CID Special Agent 95D licati lated to their MOS ided th th .
350B All Source Intelligence Tech- 96B applications refated 1o their (). provide €y are otherwise
nician qualified. It should be noted that all enlisted MOSs feed Warrant
350D Imagery Intelligence Techni- 96D Officer MOS 153A Rotary Wing Aviator.
cian
350L Attaché Technician 71L w/ASI E4
351B Counterintelligence Techni-  97B Table C-1
cian Enlisted feeder MOS/WO MOS/warrant officer title
351C Area Intelligence Technician (see AR 614-115) Enlisted feeder WO MOS Warrant officer title
351E Human Intelligence Collection 97E MOS
Technician
352C Traffic Analysis Technician 98C 02C 420C Bandmaster
352D Emitter Location/Identification 98D 02D 420C Bandmaster
Technician 02E 420C Bandmaster
352G Voice Intercept Technician 98G 02F 420C Bandmaster
352H Morse Intercept Technician 98H 02G 420C Bandmaster
3523 Emanations Analysis Techni- 98J 02H 420C Bandmaster
cian 02J 420C Bandmaster
352K Non-Morse Intercept Techni- 98K 02K 420C Bandmaster
cian 02L 420C Bandmaster
353A Intelligence and Electronic All CMF 33 MOS 02M 420C Bandmaster
Warfare Technician 02N 420C Bandmaster
420A Military Personnel Technician All CMF 75 MOS 02s 420C Bandmaster
420C Bandmaster All CMF 97 MOS 02T 420C Bandmaster
550A Legal Administrator 71D 02U 420C Bandmaster
640A Veterinary Services Techni- 91R 13B 131A Target Acquisition Radar Technician
cian 13C 131A Target Acquisition Radar Technician
670A Health Services Maintenance 91A 13D 131A Target Acquisition Radar Technician
Technician 13E 131A Target Acquisition Radar Technician
880A Marine Deck Officer 88K, 882 13F 131A Target Acquisition Radar Technician
881A Marine Engineering Officer 88L, 887, and 52E w/ASI S2 13P 131A Target Acquisition Radar Technician
910A Ammunition Technician 55B, 55D, 557 13R 131A Target Acquisition Radar Technician
912A Land Combat Missile Sys- 27E, 27M, 27T, 27Z, and 35B, 14E 140A Command and Control Systems
tems Technician 35M Technician
913A Armament Repair Technician 45B, 45D, 45E, 45G, 45K, 45N, 143 140A Command and Control Systems
45T Technician
914A Allied Trades Technician 44B, 44E 14E 140E Patriot System Technician
915A Unit Maintenance Technician 63B, 63D, 63E, 63H, 63S, 63T, 14T 140E Patriot System Technician
Light 63W, 63Y, 632 18B 180A Special Forces Warrant Officer
916A High to Medium Altitude Air 18C 180A Special Forces Warrant Officer
Defense (HIMAD) Direct/ 18D 180A Special Forces Warrant Officer
General 18E 180A Special Forces Warrant Officer
ASI-  Support Maintenance Techni- 27X 251 140A Command and Control Systems
6D cian (PATRIOT) Technician
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Table C-1

Enlisted feeder MOS/WO MOS/warrant officer title—Continued

Table C-1

Enlisted feeder MOS/WO MOS/warrant officer title—Continued

Enlisted feeder WO MOS Warrant officer title Enlisted feeder WO MOS Warrant officer title
MOS MOS
27E 912A Land Combat Missile Systems Tech- 39B 918B Electronics System Maintenance
nician Technician
27E 917A Maneuver Forces Air Defense Sys- 43E 921A Airdrop Systems Technician
tems Technician 44B 914A Allied Trades Technician
27T™M 912A Land Combat Missile Systems Tech- 44E 14A Allied Trades Technician
nician 45B 913A Armament Repair Technician
27T™M 917A Maneuver Forces Air Defense Sys- 45D 913A Armament Repair Technician
tems Technician 45E 913A Armament Repair Technician
27T 912A Land Combat Missile Systems Tech- 45G 913A Armament Repair Technician
nician 45K 913A Armament Repair Technician
27T 917A Maneuver Forces Air Defense Sys- 45N 913A Armament Repair Technician
tems Technician 45T 913A Armament Repair Technician
27X 140E Patriot System Technician 51B 210A Utilities Operation and Maintenance
27X 916A High-to-Medium Altitude Air Defense Technican
(HIMAD) 51H 210A Utilities Operation and Maintenance
27X 916D Direct/General Support Maintenance Technician
277 912A Land Combat Missile Systems Tech- 51K 210A Utilities Operation and Maintenance
nician Technician
277 917A Maneuver Forces Air Defense Sys- 51R 210A Utilities Operation and Maintenance
tems Technician Technician
31F 250N Network Management Technician 52C 210A Utilities Operation and Maintenance
31P 918B Electronics System Maintenance Technician
Technician 52D 210A Utilities Operation and Maintenance
31S 918B Electronics System Maintenance Technician
Technician 52D 919A Engineer Equipment Repair Techni-
31w 250N Network Management Technician cian
33R Intelligence and Electronic Warfare 52E 210A Utilities Operation and Maintenance
Equipment Technician Technician
33T 353A Intelligence and Electronic Warfare 52E 881A Marine Engineering Officer
Equipment Technician 52F 210A Utilities Operation and Maintenance
33Y 353A Intelligence and Electronic Warfare Technician
Equipment Technician 52G 210A Utilities Operation and Maintenance
33z 353A Intelligence and Electronic Warfare Technician
Equipment Technician 52X 919A Engineer Equipment Repair Techni-
35B 912A Land Combat Missile Systems Tech- cian
nician 55B 910A Ammunition Technician
35B 917A Maneuver Forces Air Defense Sys- 55D 910A Ammunition Technician
tems Technician 557 910A Ammunition Technician
35B 918B Electronics System Maintenance 2B 919A Engineer Equipment Repair Techni-
Technician cian
35C 918B Electronics System Maintenance 63B 915A Unit Maintenance Technician (Light)
Technician 63B 919A Engineer Equipment Repair Techni-
35D 918B Electronics System Maintenance cian
Technician 63D 915A Unit Maintenance Technician (Light)
35E 918B Electronics System Maintenance 63E 915A Unit Maintenance Technician (Light)
Technician 63H 915A Unit Maintenance Technician (Light)
35F 918B Electronics System Maintenance 63S 915A Unit Maintenance Technician (Light)
Technician 63T 915A Unit Maintenance Technician (Light)
35H 918A Test Measurement Diagnostic Equip- 63W 915A Unit Maintenance Technician (Light)
ment (TMDE) Maintenance Support 63Y 915A Unit Maintenance Technician (Light)
Technician 632 915A Unit Maintenance Technician (Light)
35H 918B Electronics System Maintenance 67B 151A Aviation Maintenance Technician
Technician 67G 151A Aviation Maintenance Technician
35J 918B Electronics System Maintenance 67H 151A Aviation Maintenance Technician
Technician 67N 151A Aviation Maintenance Technician
35L 918B Electronics System Maintenance 67R 151A Aviation Maintenance Technician
Technician 67S 151A Aviation Maintenance Technician
35M 912A Land Combat Missile Systems Tech- 67T 151A Aviation Maintenance Technician
nician 67U 151A Aviation Maintenance Technician
35M 917A Maneuver Forces Air Defense Sys- 67V 151A Aviation Maintenance Technician
tems Technician 67Y 151A Aviation Maintenance Technician
35N 918B Electronics System Maintenance 672 151A Aviation Maintenance Technician
Technician 68B 151A Aviation Maintenance Technician
35Q 918B Electronics System Maintenance 68D 151A Aviation Maintenance Technician
Technician 68F 151A Aviation Maintenance Technician
35R 918B Electronics System Maintenance 68G 151A Aviation Maintenance Technician
Technician 68H 151A Aviation Maintenance Technician
35W 918B Electronics System Maintenance 68J 151A Aviation Maintenance Technician
Technician 68K 151A Aviation Maintenance Technician
35Y 918B Electronics System Maintenance 68L 918B Electronics System Maintenance
Technician Technician
68N 151A Aviation Maintenance Technician
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Table C-1

Enlisted feeder MOS/WO MOS/warrant officer title—Continued

Enlisted feeder WO MOS Warrant officer title
MOS

68P 918B Electronics System Maintenance
Technician

68Q 51A Aviation Maintenance Technician

68Q 918B Electronics System Maintenance
Technician

68R 151A Aviation Maintenance Technician

68R 918B Electronics System Maintenance
Technician

68X 151A Aviation Maintenance Technician

71D 550A Legal Administrator

71L 350L Attaché Technician (Active Compo-
nent Only)

74C 250N Network Management Technician

74B 251A Data Processing Technician

74G 251A Data Processing Technician

747 251A Data Processing Technician

75B 420A Military Personnel Technician

75F 420A Military Personnel Technician

75H 420A Military Personnel Technician

81T 215D Terrain Analysis Technician

82C 131A Target Acquisition Radar Technician

88K 880A Marine Deck Officer

88L 881A Marine Engineering Officer

88z 880A Marine Deck Officer

887 881A Marine Engineering Officer

91R 640A Veterinary Services Technician

92A 920B Supply Systems Technician

92G 922A Food Services Technician

92Y 920A Property Accounting Technician

93C 150A Air Traffic Control Technician (Re-
serve Component Only)

93D 918B Electronics System Maintenance
Technician

93F 131A Target Acquisition Radar Technician

95D 311A CID Special Agent

96B 350B All Source Intelligence Technician

96D 350D Imagery Intelligence Technician

97B 351B Counterintelligence Technician

97E 351E Interrogation Technician

98C 352C Traffic Analysis Technician

98D 352D Emitter Location/ldentification Techni-
cian

98G 352G Voice Intercept Technician

98H 352H Morse Intercept Technician

98J 352J Emanations Analysis Technician

98K 352K Non-Morse Intercept Technician

Appendix D

Prerequisites by Military Occupational Specialties

D-1. General

All applicants must meet the WO eligibility criteria given in AR

constructively meets the prerequisites. Waiver of education or train-
ing requirement will be processed on a case-by-case basis, and will
be granted only for exceptionally outstanding applicants. The re-
quirements for a minimum GT score of 110, a high school graduate
and possession of a secret security clearance are not waiverable. A
request from an ARNGUS applicant is not an application for ap-
pointment as a WO. The request is only to determine the applicant’s
eligibility to enter the applicable WOMOSC WOBC upon success-
ful completion of WOCS. An ARNGUS applicant will appear
before an Army National Guard Federal Recognition Board for a
determination of eligibility for Federal Recognition as a Warrant
Officer. The approved WOMOSC proponent predetermination is
required by the ARNGUS Federal Recognition Board to document
technical competency to enter the Warrant Officer Education Sys-
tem for a specific WOMOSC. Only those documents relating to the
applicant’s possession of the MOS prerequisites listed in paragraph
D—4 of this circular, other information supporting technical compe-
tence in the WOMOSC applied for, and documents required by the
appropriate NGR, will be made a part of the packet.

a. All applicants must meet the weight standards specified in AR
600-9, and must pass a semi-annual Army Physical Readiness Test
(APRT). The date of the APRT must be within the last 6 months at
the time of receipt at HQ USAREC. The following statement must
be submitted by the applicant's immediate commander by placing
the statement in block 41 of DA Form 61 and then signing block 41.
“I certify that (applicant's name) successfully passed the Army
Physical Readiness Test consisting of pushups, situps, and the two-
mile run with a score of () on (date), the verified height was () and
verified weight was ( )"

b. Physical requirements are as follows.

(1) All applicants for WOFT must submit an approved Class 1
flight physical with their application. Flight physicals must be ap-
proved by the Aeromedical Branch at Fort Rucker. All other appli-
cants must submit a qualified for appointment physical according to
AR 40-501, chapter 2. The flight physicals are valid 18 months
from the date the physical was initiated by the individual. The
appointment physicals are valid for 24 months from the date the
physical was initiated by the individual. The physical must not be
more than 6 months old at the time of receipt at HQ USAREC.

(2) All applicants who are members of the USAR must submit a
current appointment or flight physical, as appropriate, with his or
her application.

c. All applicants must complete the “Statement of Understanding
for Appointment as a Warrant Officer” prescribed by paragraph
2-1c(1) and AR 135-100, figure 2-3.1. The statement is reproduced
as figure H—6 in appendix H of this circular.

D-2. Accreditation of training

In most cases, the MOS prerequisites cited in appendix E following
specify completion of particular training. Accreditation for required
training may be satisfied in one of the ways as follow:

a. Resident instructionCompletion of a required course as a
resident student should be documented in the application, either by
appropriate entries in personnel qualification records enclosed, or by
attaching a copy of the applicant’s diploma, certificate of graduation
or other acceptable evidence that the required training has been
satisfactorily completed.

b. Nonresident instructiorin cases where the required training is

135-100, chapter 1, and the processing criteria given in chapter 2available through extension or correspondence courses, nonresident
unless a waiver of specific criteria is processed as prescribed incourse completion will satisfy the requirements. If personnel qualifi-
paragraphs 1-6, 1-7, and 1-8. ARNGUS applicants must meet the&ation records fail to reflect accreditation for the course in question,
eligibility requirements specified in the appropriate NGR. However, an appropriate certificate of completion must be included with the
applicants who do not meet the specific enlisted MOS requirements@Pplication.

stated as prerequisites for a given WO MOS may submit applica-
tions with a request for an exception to policy. The request must
identify and document a reasonable basis for the exception to poli-
¢y, such as functional training that did not lead to award of an
MOS, extensive collateral on-the-job training, applicable CiVé
schooling, vocational or technical training, and so forth. It should be
clear from the request for exception to policy that the applicant

c. Constructive creditApplicants who have not completed a re-
quired course by one of the methods described above may apply to
the appropriate school commandant for constructive accreditation.
Course descriptions and school addresses are given in DA Pam
351-4. In some cases, the individual may be required to take an
d-of-course examination to demonstrate equivalent knowledge,
while in other cases an evaluation of prior training and experience
may suffice. In any case, evidence of constructive credit must be
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enclosed with the application. Such evidence may take the form ofTable E-1
an endorsement of the individual's request for constructive credit, aSpecific MOSs prerequisites—Continued
certificate from the school or a statement signed by an appropriatépreferred Qualifications: ~ Five years field experience with 1 year in a

school official. In addition, applicants who receive constructi¥gpervisory position in MOS 14E or 27X, 6 years field experience with 1
credit should request entry of such accreditation in both their field year in a supervisory position in MOS 14T, 20 credit hours with a

files and official military personnel records.

d. Pending creditIndividuals who are currently enrolled in a

minimum of 6 credit hours of college level English, 6 credit hours of
college level Math and written recommendation from a senior warrant

required course of instruction may apply, if otherwise eligible, pro- officer in the same career field.

viding the following conditions are met:

MOS: 150A

(1) The scheduled course completion date must be within theTite: Air Traffic Control Technician

current fiscal year.

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above

(2) The application must include a statement from a school offi- hold primary MOS 93C, have at least 5 years experience in MOS 93C,
cial confirming that the applicant is currently enrolled in the course hold facility ratings for both combat support tower and radar air traffic
concerned, is a student in good standing, and is expected to comeontrol (ATC) facility, meet medical fithess standards for air traffic

plete the course on a given date.

D-3. Principal source of applicants

It should be noted that the principal source of WO applicants histor-
ically has been Army enlisted soldiers. Therefore, the prerequisites
described in appendix E are focused on Army enlisted service an
formulated in terms of enlisted experience. All USAR, ARNGUS,
and non-Army applicants should include equivalent information in

controllers according to AR 40-501, and have 2 years experience in air
traffic control leadership positions as Tactical Team Leader, or Shift
Leader, as defined in AR 611-201. Leadership experience must be
documented on NCOERs.

Preferred Qualifications:  Sixty semester hours of college credit at an

Oaccredited institution is preferred. Experience as a Federal Aviation

Agency (FAA) air traffic controller is also preferred. (This WOMOSC is
open to Reserve Components only.)

their applications in sufficient detail to permit constructive evalua- MOS: 151A ' -
tion of each factor listed. To ensure prerequisites are appliéég: Aviation Maintenance Technician (nonrated)

uniformly to all applicants, local commanders are not authorized to

add additional criteria to those cited in this circular.

Appendix E
Specific Military Occupational Specialties
Prerequisites

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above,
hold a primary CMF 67 or 68 MOS, be a BNCOC graduate, have worked
for five of the last 8 years in a CMF 67 MOS, and have 1 year experience
as a section chief or supervisory experience as defined in AR 611-201.
Supervisory experience must be documented in NCOERs.

Preferred Qualifications:  Sixty semester hours of college experience at
an accredited institution and an Aircraft and Power Plant (A&P)
certificate issued by the Federal Aviation Agency (FAA).

The mandatory prerequisites given in table E-1 are in addition toMOS: 153A _
those cited in paragraph D-1 of this circular. Soldiers who meetTitle: Rotary Wing Aviator o
these prerequisites, are not assured of acceptance, but only of ent,lylandatory Prerequisites:  This is the entry MOS for the aviation rated

into the zone of consideration by the HQDA Selection Board. The
preferred qualifications are additional qualifications and are
mandatory, but will enhance the competitiveness of the application.

Table E-1
Specific MOSs prerequisites

MOS: 131A

Title: Target Acquisition Radar Technician

Mandatory Prerequisites: SGT (E5) or above, with experience in MOS
13B, 13C, 13D, 13E, 13F, 13P, 13R, 82C, 93F or equivalent specialty
from other services. One year in a supervisory position documented by
NCOER. Have less than 12 years active federal service, with over 8
years requiring a Proponent waiver. Must have a score of 110 or higher
in ASVAB areas FA and EL. Have a written recommendation from a
CW3-CWS5 who holds the 131A MOS or other service equivalent.
Preferred Qualifications: Have 2 years in supervisory position
documented by NCOERs. Have less than 8 years active federal service.
Have six hours of English and six hours of Math from an accredited
college or university.

MOS: 140A

Title: Command and Control Systems Technician

Mandatory Prerequisites: SGT (E-5) or above, 4 years field
experience in MOS 14J (male only), 3 years field experience in MOS 25L
(male only), 4 years field experience in MOS 14E (male only), have a
physical profile of 111121.

Preferred Qualifications:  Five years of field experience with 1 year in a
supervisory position in MOS 14J (male only); 4 years of field experience
with 1 year in a supervisory position in MOS 25L (male only); 5 years of
field experience with 1 year in a supervisory position in MOS 14E; 20
college credit hours with a minimum of 6 credit hours of college level
English; 6 credit hours of college level Math, and written
recommendation from a senior warrant officer in the same career field.

MOS: 140E

Title: PATRIOT System Technician

Mandatory Prerequisites: SGT (E-5) or above, 4 years field
experience in MOS 14E or 27X, 5 years field experience in MOS 14T,
have a physical profile of 111121.

pilot career field. Applicants need not have any flight experience.
licants must be at least 18 but not have reached their 29th birthday at
the convening of the selection board. Applicants must not exceed age 30
upon beginning of flight training. All applicants must successfully
complete the Initial Entry Rotary Wing (IERW) course to qualify for the
award of a rated pilot WOMOSC. Applicants must score 90 or higher on
the Alternate Flight Aptitude Selection Test (AFAST).
Preferred Qualifications:  Sixty semester hours of college credit at an
accredited institution. A Federal Aviation Agency (FAA) Private Pilots
certificate or higher.

MOS: 180A

Title: Special Forces Warrant Officer

Mandatory Prerequisites: Applicants must be serving as a SSG (E-6)
or above, possess a CMF 18 MOS, graduate from the Special Forces
(SF) Operations and Intelligence Sergeants Course (nonresident or
resident) or SF Advanced Noncommissioned Officer’'s Course (ANCOC)
after October 1994, have a minimum of 3 years experience at the SF
Operational Detachment Alpha (SF-ODA) level of Special Forces.
Applicants must include a current DA Form 330 (Language Proficiency
Questionnaire) (within 1 year)) with at least a 1+/1+ language proficiency
or possess a minimum score of 85 on the Defense Language Aptitude
Battery (DLAB). Applicants must meet the medical fithess standards for
SF duty and the SERE level “C” course according to AR 40-501 and
include a SF Warrant Officer candidate medical screening memorandum
completed by the applicant’s surgeon (see fig H-4).

Preferred Qualifications:  Applicants must pass the Army Physical
Readiness Test (APRT) by completing a minimum of 50 pushups, 60 sit-
ups, within a 2 minute time period, and the 2-mile run in 14:54 minutes or
less, regardless of age. Applicants must also possess a minimum of a
secret security clearance. According to AR 600-14, paragraph 1-12a
and AR 611-112 paragraph 3-25a, women may not be appointed into
this WOMOSC due to the requirement to exclude them from combat. Be
fully recommended to SF Group level with letters of recommendation
from Company, Battalion, and Group Commanders and the Group
Senior Warrant Officer. Individuals applying from units other than a SF
Group must receive letters of recommendation from their current chain of
command and letters of recommendation/acceptance from their
previous SF Group chain of command (including the Group Senior
Warrant Officer Advisor). These letters should reflect a genuine
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knowledge of the applicant’s leadership, abilities, experience, character
and potential based on interviews and personal observations. The
applicant must be no older than 36 years of age.

MOS: 210A

Title: Utilities Operation and Maintenance Technician

Mandatory Prerequisites:  Applicants must be SGT (E-5) or above with
4 years experience in MOS 51B, H, K, R, or 52C, D, E, G. Applicants
must have at least 1 year experience as a construction supervisor, power
plant supervisor, or shop foreman. Applicants must be BNCOC
graduates in their MOS, or receive equivalent credit as determined by
the proponent.

Preferred Qualifications:  Sixty semester hours or more of college.
Applicants have more than 1 year experience as a construction
supervisor, power plant supervisor, or shop foreman.

MOS: 215D

Title: Terrain Analysis Technician

Mandatory Prerequisites:  Applicants must be SGT (E-5) or above with
4 years experience in MOS 81T (previously 81Q). Applicants must have
one-year experience at division level and 2 years experience supervising
terrain analysis activities. Applicants must have a special background
investigation (SBI) within the last 5 years and be eligible to access
sensitive compartmentalized information (SCI) prior to admission to
WOCS. Successful completion or constructive credit is required in the
following courses: 491-400 (81TI0)-Basic Topographic Analysis Course
(Former BTAC), Defense Mapping School, Fort Belvoir, VA. 491-402
(ATAC)-Advanced Topographic Analysis course (BNCOC), Defense
Mapping School, Fort Belvoir, VA.

Preferred Qualifications: ~ Applicants have more than 1 year experience
at division level and more than 2 years experience supervising terrain
analysis activities. Sixty semester hours of college.

MOS: 250N

Title: Network Management Technician

Mandatory Prerequisites: Applicant must be SGT (E-5) or above.
Have a minimum of 4 years of documented practical experience in
electronic switching networks (MSE/TRITAC) and school trained in one
of the following specialties, 31F, 31W, or 74C with ASI Z2. (MOS 31C,
31L, 31P, 31S, and 31U may also qualify if the applicant has the required
documented practical experience.) Be a BNCOC graduate in a feeder
MOS. Waiver of MOS will be considered for applicants with significant
practical experience beyond the minimum. Practical experience may be
documented through NCO Evaluation Reports and award citations.
Have on file a minimum of three NCOERs which reflect recent
outstanding duty performance ratings in communications network
operations and/or management. In some instances practical experience
acquired from civilian employment may be acceptable provided the
experience is documented by employee evaluations or performance
appraisals and determined to be equivalent to military experience. A
minimum of six semester hours of college level English from an
accredited academic institution. Speech and public speaking courses
are not considered as meeting this requirement even if administered by
the English department of an institution. Successful completion of the
CLEP general examination in English is the only acceptable alternative.
Applicants must also attain 12th grade equivalency on the Reading
Grade Level portion (vocabulary and comprehension) of the Test of
Adult Basic Education (TABE) and include a copy of the results
authenticated by the Test Control Officer or Educational Services
Officer. The college English requirement is not waivable.

Preferred Qualifications:  Staff sergeant with 6 years practical
experience which includes both MSE and TRITAC networks; 30
semester hours (45 quarter hours) of college.

MOS: 251A

Title: Data Processing Technician

Mandatory Prerequisites: Applicant must be SGT (E-5) or above.
Have a minimum of 4 years of documented practical experience in
computer systems operations and/or programming and school trained in
MOS 74B, 74G, or 74Z. Be a BNCOC graduate in a feeder MOS. Waiver
of MOS will be considered for applicants with significant practical
experience beyond the minimum. Practical experience may be
documented through NCO Evaluation Reports and award citations.
Have on file a minimum of three NCOERs which reflect recent
outstanding duty performance ratings in computer systems operations
and/or programming. In some instances practical experience acquired

from civilian employment may be acceptable provided the experience is
documented by employee evaluations or performance appraisals and
determined to be equivalent to military experience. A portion of the
practical experience requirement may be waived for applicants who
have a degree in a computer-intensive discipline from a regionally
accredited academic institution. An associate of science degree may be
used to offset 1 year of practical experience; a bachelor of science
degree may be used to offset up to 2 years of practical experience; and a
Master of Science (or equivalent) may be used to offset 3 years of
practical experience. For favorable consideration of the education
substitution, the grade-point score for computer courses should not be
less than 2.0 on a 4.0 scale. A minimum of six semester hours of college
level English from an accredited academic institution. Speech and public
speaking courses are not considered as meeting this requirementeven if
administered by the English department of an institution. Successful
completion of the CLEP general examination in English is the only
acceptable alternative. Applicants must also attain 12th grade
equivalency on the Reading Grade Level portion (vocabulary and
comprehension) of the Test of Adult Basic Education (TABE) and include
a copy of the results authenticated by the Test Control Officer or
Educational Services Officer. The college English requirement is not
waivable.

Preferred Qualifications:  Staff sergeant with 6 years practical
experience which includes battlefield automation systems and tactical
local area networks (LANs); 30 semester hours (45 quarter hours) of
college.

MOS: 311A

Title: CID Special Agent

Mandatory Prerequisites: SGT (E-5) or above with 2 years criminal
investigative experience with USACIDC (serving in MOS 95D).
Demonstrated potential for successful performance under minimal
supervision as a team chief, special agent-in-charge, or operations
officer. Baccalaureate degree from an accredited institution and hold a
top secret clearance based on a Single Scope Background Investigation
(SSBI).

Preferred Qualifications:  Preferred Qualification: Degree requirement
may be waived to 60 semester hours by USACIDC assuming applicant is
otherwise fully qualified.

MOS: 350B

Title: All Source Intelligence Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above
with at least two assignments and a minimum of 4 years operational
experience as a working analyst in MOS 96B, have successfully
completed course 243-96B10, Intelligence Analyst, and be a BNCOC
graduate. Applicants must have a current special background
investigation (SBI) or single scope background investigation (SSBI) and
be eligible for access to sensitive compartmented information (SCI) prior
to admission to WOCS.

Preferred Qualifications:  Applicant should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior All Source Intelligence Technician
who has direct knowledge of the applicant’s technical ability. An
associate degree from an accredited college or university.

MOS: 350D

Title: Imagery Intelligence Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above
with at least two assignments and a minimum of 4 years operational
experience as a Imagery Analyst in MOS 96D, successfully complete
course 242-96D10, Imagery Analyst, and be a BNCOC graduate.
Applicants must have a current special background investigation (SBI) or
single scope background investigation (SSBI) and be eligible for access
to sensitive compartmentalized information (SCI) prior to admission to
WOCS.

Preferred Qualifications:  Applicants should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior Imagery Intelligence Technician
who has direct knowledge of the applicant’s technical ability. An
associate degree from an accredited college or university.

MOS: 350L

Title: Attaché Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above,
hold MOS 7IL with an ASI of E4, be a BNCOC graduate, and have at
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least two assignments and a minimum of 4 years operational experience
in the Defense Attaché System (DAS). Applications must be submitted
within 2 years of completion of the last DAS assignment. Applicants must
successfully complete course 3A-FB/243-F2, Attaché Staff Operations
at the Defense Intelligence College, Washington, DC. Applicants must
have a current special background investigation (SBI) or single scope
background investigation (SSBI) and be eligible for access to sensitive
compartmentalized information (SCI) prior to admission to WOCS.
Applications must be submitted through Commander, USAFSC (Army
Attaché Management Division), ATTN: IASV-P-A, Fort Meade, MD
20755-5905, DSN 923-2134, ext 2631, or commercial (410) 677-2134,
ext 2631 (Active Component only).

Preferred Qualifications:  Applicant should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior Attaché Technician who has
direct knowledge of the applicant’s technical ability. An associate degree
from an accredited college or university.

MOS: 351B

Title: Counterintelligence Technician

Mandatory Prerequisites:  Applicants must be a SGT (E-5) or above
with at least two assignments and a minimum of 4 years operational
experience as a Counterintelligence Agent in MOS 97B, have
successfully completed course 244-97B20 C.I. Agent, and be a BNCOC
graduate. If the applicant is a polygraph institute graduate (ASI 8),and is
applying for MOS 351B 18 months of operational experience as a
polygrapher is required. Applicants must have a current special
background investigation (SBI) or single scope background investigation
(SSBI) and be eligible for access to sensitive compartmentalized
information (SCI) prior to admission to WOCS.

Preferred Qualifications:  Applicant should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior Counterintelligence Technician
who has direct knowledge of the applicant’s technical ability. An
associate degree from an accredited college or university.

MOS: 351E

Title: Human Intelligence Collection Technician

Mandatory Prerequisites:  Applicants must be a SGT (E-5) or above
with at least two assignments and a minimum of 4 years operational
experience as an Interrogator in MOS 97E. Have successfully completed
course 241-97E10, Interrogator, be a BNCOC graduate, and be
qualified as a linguist with DLPT rating of R2/S2/L2 in one foreign
language as verified by a current DA Form 330 (test must have been
taken within 1 year). A copy of the DA Form 330 must accompany the
application. A DLAB score of 89 or above is required. Must possess an
final secret clearance based on a NAC.

Preferred Qualifications:  Applicant should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior Human Intelligence Collection
Technician who has direct knowledge of the applicant’s technical ability.
An associate degree from an accredited college or university. Obtain a
R3/S3/L3 in a foreign language.

MOS: 352C

Title: Traffic Analysis Technician

Mandatory Prerequisites:  Applicants must be a SGT (E-5) or above
with at least two assignments and a minimum of 4 years operational
experience in MOS 98C, have successfully completed course
X3ABR20230A, EW/ SIGINT Analyst, be a BNCOC graduate.
Applicants must have a current special background investigation (SBI) or
single scope background investigation (SSBI) and be eligible for access
to sensitive compartmentalized information (SCI) prior to admission to
WOCS.

Preferred Qualifications:  Applicant should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior Traffic Analysis Technician who
has direct knowledge of the applicant’s technical ability. An associate
degree from an accredited college or university.

MOS: 352D

Title: Emitter Location/Identification Technician

Mandatory Prerequisites:  Applicants must be a SGT (E-5) or above
with at least two assignments and a minimum of 4 years operational
experience in MOS 98D, have successfully completed course 231-98D,
EWI/SIGINT Emitter Identifier Locator, be a BNCOC graduate.

Applicants must have a current special background investigation (SBI) or
single scope background investigation (SSBI) and be eligible for access
to sensitive compartmentalized information (SCI) prior to admission to
WOCS.

Preferred Qualifications:  Applicant should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior Emitter Location/Identification
Technician who has direct knowledge of the applicant’s technical ability.
An associate degree from an accredited college or university.

MOS: 352G

Title: Voice Intercept Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above
with at least two assignments and a minimum of 4 years operational
experience in MOS 98G. Be a BNCOC graduate, have successfully
completed course X3AZK085ZZ, EW/SIGINT Voice Interceptor, be
qualified in at least one foreign language with DLPT score or R2/L2
verified on current DA Form 330 (test must have been taken within 1
year), DA Form 330 must accompany application. A DLAB score of 89 or
above is required. Applicants must have a current special background
investigation (SBI) or single scope background investigation (SSBI) and
be eligible for access to sensitive compartmentalized information (SCI)
prior to admission to WOCS.

Preferred Qualifications:  Applicant should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior Voice Intercept Technician who
has direct knowledge of the applicant’s technical ability. An associate
degree from an accredited college or university. Obtain a R3/L3 in a
foreign language.

MOS: 352H

Title: Morse Intercept Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above
with at least two assignments and a minimum of 4 years operational
experience in MOS 98H, have successfully completed course 231-98H,
EW/SIGINT Morse Collection, and be a BNCOC graduate. Applicants
must have a special background investigation (SBI) or single scope
background investigation (SSBI) and be eligible for access to sensitive
compartmentalized information (SCI) prior to admission to WOCS.
Preferred Qualifications:  Applicant should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior Morse Intercept Technician who
has direct knowledge of the applicant’s technical ability. An associate
degree from an accredited college or university.

MOS: 352J

Title: Emanations Analysis Technician

Mandatory Prerequisites:  Applicants must be a SGT (E-5) or above
with at least two assignments and a minimum or 4 years operational
experience in MOS 98J, have successfully completed course 233-98J,
Non-communications Interceptor/Analyst, and be a BNCOC graduate.
Applicants must have a special background investigation (SBI) or single
scope background investigation (SSBI) and be eligible for access to
sensitive compartmentalized information (SCI) prior to admission to
WOCS.

Preferred Qualifications:  Applicant should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior Emanations Analysis Technician
who has direct knowledge of the applicant’s technical ability. An
associate degree from an accredited college or university.

MOS: 352K

Title: Non-Morse Intercept Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above
with at least two assignments and a minimum of 4 years operational
experience in MOS 98K, and have successfully completed course
A-231-0045-0044, Cryptologic Technician. Applicants must have a
special background investigation (SBI) or single scope background
investigation (SSBI) and be eligible for access to sensitive
compartmentalized information (SCI) prior to admission to WOCS.
Preferred Qualifications: ~ Applicant should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior Non-Morse Intercept Technician
who has direct knowledge of the applicant’s technical ability. An
associate degree from an accredited college or university.
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MOS: 353A

Title: Intelligence and Electronic Warfare Equipment Technician
Mandatory Prerequisites:  Applicants must be a SGT (E-5) or above
with at least two assignments and a minimum of 4 years operational
experience in any MOS within CMF 33 and be a BNCOC graduate.
Applicants must have special background investigation (SBI) or single
scope background investigation (SSBI) and be eligible for access to
sensitive compartmentalized information (SCI).

Preferred Qualifications: ~ Applicant should be at least a SGT (E-5(P))
with a minimum of three NCOERs with one in a leadership position. A
written recommendation from a senior Intelligence and Electronic
Warfare Equipment Technician who has direct knowledge of the
applicant’s technical ability. An associate degree from an accredited
college or university.

MOS: 420A

Title: Military Personnel Technician

Mandatory Prerequisites: ~ Applicants must be a SGT (E-5) or above.
Have a minimum of 4 years operational experience in 75 series MOS. Be
a MOS 75 series BNCOC graduate. Have six semester hours of college
level English. Have 18 months experience supervising MOS 75 series
soldiers documented on NCOER. Have a PMOS of 75B, 75F or 75H.
Preferred Qualifications: Have experience working in both a battalion
S1 section and a Personnel Detachment. Have a minimum of 30
semester hours of college with at least 6 hours training in microcomputer
usage and/or core office applications (word processing, spreadsheet,
database) usage; latest three NCOERs and a written recommendation
from a senior Military Personnel Technician or Field Grade AG officer.

MOS: 420C

Title: Bandmaster

Mandatory Prerequisites: SGT (E-5(P)), 5 years musical performance
experience in any CMF 97 MOS, 1 year small group supervisory
experience, BNCOC graduate, and written recommendation from an
Army Band Commander or Staff Bands Officer. Additionally, applicants
must submit a VHS videotape of them conducting a band. An application
procedure brochure explaining the videotape requirements is available
upon request from the Army Bands Proponent Office, ATTN:
ATSG-AGP-P, AG School, USASSI, Fort Jackson, SC 29207-7040.
Applicant must attain a minimum combined score of 12.0 on the Test of
Adult Basic Education (TABE).

Preferred Qualifications:  Sixty college credit hours toward a Bachelor
of Music degree, 2 years small group supervisory experience, and 3
years experience in band administrative activities, i.e., unit
administration, operations or supply.

MOS: 550A

Title: Legal Administrator

Mandatory Prerequisites: Applicants must have successfully
completed the Army Legal Office Administration Course, the Military
Paralegal Correspondence Course, or the Judge Advocate Warrant
Officer Pre-appointment Correspondence Course. (All non-resident
programs available from The Judge Advocate General’s School, U.S.
Army (JAGS-ODC), 600 Massie Road, Charlottesville, VA
22903-1781).

Preferred Qualifications: ~ Applicants must have a civilian education
level of 14 years (i.e., 2 years college) or higher, have six semester hours
of college level English. Successful completion of the English College
Level Examination Program (CLEP) is the only acceptable substitution.
Applicants must hold and serve in MOS 71D (Legal Specialist/NCO) for 5
years with 1 year of experience as NCOIC at the Special Court Martial
Convening Authority level or higher. Or 1 year of experience in the
administrative officer of a General Court Martial Command Staff Judge
Advocate (SJA) or Judge Advocate (JA) office. Waivers for any
prerequisite will processed on a case-by-case basis and will be granted
by the TJAG only for exceptional applicants. Applicants must be
personally interviewed by the current serving legal administrator (MOS
550A) if applicable and the Staff Judge Advocate or designated field
grade JA screening officer. The legal administrator report will evaluate
the applicant’'s knowledge of law office administration including, but not
limited to, knowledge of budget administration, security management,
files management, manpower management, and automation
management/systems. The SJA/JA interview report will evaluate the
applicant’'s management potential, motivation, military bearing, sincerity,
general physical appearance and condition, oral communication skills,

and any other matters considered appropriate. In the event the applicant
does not serve with a legal administrator or has performed duty in the
current position for a short period of time (normally less than 3 months),
the legal administrator evaluation is not required. In those cases, the
SJA/JA evaluation will include an evaluation of the areas normally
covered in the legal administrator evaluation. Each report will include an
evaluation of the applicant’s ability and potential for assuming legal
administrator duties in a SJA/JA office. Forward each report separately
to HQDA (DAJA-PTW), Room 2C457, 2200 Army Pentagon,
Washington, DC 20310-2200. Contents of the interview reports will not
be disclosed to the applicant, except as authorized by law. Applicants will
include the following statement in item 41 (remarks), DA Form 61,“l was
interviewed personally by (rank(s) and name(s) of interviewing officer(s))
on (date of interview) at (place of interview).” Submit applications to The
Judge Advocate General, HQDA. ATTN: DAJA-PTW, 2200 Army
Pentagon, Washington, DC 20310-2200. Telephone number for point of
contact is: commercial (703) 695-4717 or DSN 225-4717.

MOS: 640A

Title: Veterinary Services Technician

Mandatory Prerequisites:  Minimum rank and minimum years of AFS,
and/or primary MOS requirements may be waived if the applicant has a
bachelors or masters degree in one of the following specialties: Food
Science, Food Technology, Meat Science, Poultry Science, Food
Chemistry, Food Microbiology Quality Assurance, Quality Engineering,
Dairy Science, Public Health, Environmental Health, or Environmental
Sanitation. Applications must be submitted in memorandum format
through appropriate chain of command channels to Commander, U.S.
Army Recruiting Command, ATTN: RCHS-SVD, 1307 Third Avenue,
Fort Knox, KY 40121-2726, commercial (502) 626-0360/0366, DSN
536-0360/0366. Memorandum format and additional information can be
requested from the above address.

Preferred Qualifications:  Applicants must be a SGT (E-5(P)) or above,
hold or have held MOS 91R, and have 6 years service.

MOS: 670A

Title: Health Services Maintenance Technician

Mandatory Prerequisites:  Applicants must be E-5 (P) or above, hold
MOS 91A, have completed PLDC and the Basic NCO Course BNCOC
(91CMF) and have a minimum of 4 years in the 91A field, with at least 1
year being in a supervisory capacity. Applicants will submit copies of all
NCOERs they have received. Applicants must have completed at least
six semester hours of college level English or have successfully passed
the English College Level Examination Program (CLEP).

Preferred Qualifications:  Applicants must have completed a minimum
of six semester hours in computer science or automation courses.
Applicants are encouraged to solicit and submit a written letter of
recommendation from a senior Health Services Maintenance Technician
for whom they have worked. Applications will be submitted by
memorandum through applicant’s unit commander to: Commander,
United States Army Recruiting Command, ATTN: RCHS-MS, 1307
Third Avenue, Fort Knox, KY 40121-2716.

MOS: 880A

Title: Marine Deck Officer

Mandatory Prerequisites:  Applicants must be a SGT (E-5) or above,
hold MOS 88K, 88Z. Applicants must have at least 3 years of
documented Marine experience in the Deck Department within the past
5 years. More years of documented Marine experience may be
considered by the proponent in lieu of the 5-year recency requirement.
Applicants must score at the 12th grade level, or above, on the
mathematics portion of the Test of Adult Basic Education (TABE).
Applicants in CMF 88 must be certified to grade per AR 56-9. Applicants
must have a physical profile of not less than 222221, distance visual
acuity correctable to at least 20/20 in one eye and 20/40 in the other eye,
and have normal color vision based on no more than four errors in
reading the pseudoisochromatic plates test.

Preferred Qualifications: One year of the prerequisite experience
attained while assigned onboard a Class A Army Vessel or equivalent
class ship. A BNCOC graduate and written recommendation from a
senior warrant officer in either MOS 880A or 881A.

MOS: 881A

Title: Marine Engineering Officer

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above,
hold MOS 88L, Z or 52E with ASI S2. Applicants must have at least 3
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years of Marine experience in the Engine Department within the past 5
years. More years of documented Marine experience may be considered
by the proponent, in lieu of the 5-year recency requirement. Applicants
must score at the 12th grade level, or above, on the mathematics portion
of the Test of Adult Basic Education (TABE). Applicants in CMF 88 must
be certified to grade per AR 56-9. Applicants must have a physical
profile of not less than 222221, distance visual acuity correctable to at
least 20/20 in one eye and 20/40 in the other eye, and have normal color
vision based on no more than four errors in reading the
pseudoisochromatic plates test.

Preferred Qualifications: ~ One year of the prerequisite experience
attained while assigned onboard a Class A Army Vessel or equivalent
class ship. A BNCOC graduate and written recommendation from a
senior warrant officer in either MOS 880A or 881A.

MOS: 910A

Title: Ammunition Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5), 6 years
ammunition field experience in MOS 55B, 55D, or 55Z; and be a BNCOC
graduate in the appropriate MOS, and meet Personnel Reliability
Program requirements of AR 50-6. (USAR/Army National Guard:
Civilian experiences related to MOS 910A will be taken into
consideration). Recruiting, drill sergeant and other non-technical duties
are not considered field experience. Enclose a written recommendation
from a CW3-CWS5 from within the applicant’'s organization, who holds
the WO, MOS, the applicant is applying for. In organizations where no
WO in the correct MOS is available, a letter of recommendation from a
senior WO in the correct MOS, from a supporting ammunition unit, can
be substituted.

Preferred Qualifications:  Staff sergeant (E6) with 7-9 years
ammunition field experience in feeder MOS with three being supervisory,
have 30 college credit hours with minimum of 6 credit hours of college
English.

MOS: 912A

Title: Land Combat Missile Systems Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5),or above, 6
years electronics maintenance DS/GS shop experience in MOS 27E,
27M, 27T, 272, and 35B, 35M; be a BNCOC graduate in the appropriate
MOS. (USAR/Army National Guard: Civilian experience related to MOS
912A will be taken into consideration.) Recruiting, drill sergeant and
other non-technical duties are not considered field experience. Enclose
a written recommendation from a CW3-CWS5 from within the applicant’'s
organization, who holds the WO, MOS the applicant is applying for. In
organizations where no WO in the MOS is available, a letter of
recommendation from a senior WO in the correct MOS from a supporting
maintenance unit can be substituted.

Preferred Qualifications: ~ Staff sergeant (E6) with 7-9 years electronics
maintenance DS/GS shop experience in a feeder MOS, with 3 years
being supervisory, with 1 year documented in a supervisory position, and
have 30 college credit hours, with a minimum of six credit hours of
college English.

MOS: 913A

Title: Armament Repair Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5), 4 years
field experience in MOS 45B, G, K and be a BNCOC graduate in the
appropriate feeder MOS. (USAR/Army National Guard: Civilian
experience related to MOS 913A will be taken into consideration.)
Recruiting, drill sergeant and other non-technical duties are not
considered field experience. Enclose a written recommendation from a
CW3-CWS5 from with the applicant’s organization, who holds the WO,
MOS the applicant is applying for. In organizations where no WO in the
correct MOS is available, a letter of recommendation from a senior WO
in the correct MOS from a supporting maintenance unit can be
substituted. Active Army applicants must be active Army NCOs who
have completed the appropriate active Army feeder MOS, BNCOC.
Reserve Component applicants must be serving in the USAR or Army
National Guard with the requisite feeder MOS experience, to be
technically qualified for entry level WO training in this MOS. Reserve
Component applicants substituting civilian technical training and
experience as armament mechanics must provide documentation which
supports their level of technical training and experience, comparable to
that of a feeder MOS, BNCOC graduate.

Preferred Qualifications:  Staff sergeant (E6) with 7-9 years armament

repair shop experience in feeder MOS with 3 years of supervisory
experience, 30 semester hours of college, or electronics or computer
related civilian vocational.

MOS: 914A

Title: Allied Trades Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above,
have 6 years field experience in MOS 44B or 44E and be BNCOC
graduate in the feeder MOS. (USAR/Army National Guard: Civilian
experience related to MOS 914A will be taken into consideration).
Recruiting, drill sergeant and other non-technical duties are not
considered field experience. Enclose a written recommendation from a
CW3-CWS5 from within the applicant’s organization, who holds the WO,
MOS the applicant is applying for. In organizations where no WO in the
correct MOS is available, a letter of recommendation from a senior WO
in the correct MOS from a supporting maintenance unit can be
substituted. Active military applicants from other services must have
received their technical welding or machinist training at the U.S. Army
Ordnance Center and School Joint Metalworking Training Department.
Reserve Component applicants must possess military or civilian
certification of machinist or welding training and experience comparable
with that of a feeder MOS, BNCOC graduate.

Preferred Qualifications:  Staff sergeant (E6) with 7-9 years allied
trades, welding or machine shop experience in feeder MOS with 3 years
as a supervisor. Have 30 semester hours of college or vocational training
in welding or machine technology.

MOS: 915A

Title: Unit Maintenance Technician (Light)

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above, 6
years field experience in MOS 63B, D, E, H, S, T, W, Y, Z, and be a
BNCOC graduate in the appropriate feeder MOS. (USAR/Army National
Guard: Civilian experience related to MOS 915A will be taken into
consideration). Possess a minimum of 1 year of unit level maintenance
(organizational maintenance), supervisory experience, and have that
experience documented on an NCOER or certified by an officer.
Recruiting, drill sergeant and other non-technical duties are not
considered field experience. Enclose a written recommendation from a
CW3-CWS5 from within the applicant’s organization, who holds the WO,
MQOS the applicant is applying for. In organizations where no WO in the
correct MOS is available, a letter of recommendation from a senior WO
in the correct MOS from a supporting maintenance unit can be
substituted. Active Army applicants must be active Army NCOs who
have completed the appropriate active Army feeder MOS, BNCOC.
Reserve Component applicants must be serving in the USAR or Army
National Guard with the requisite feeder MOS experience to be
technically qualified for entry level WO training in this MOS. Reserve
Component applicants substituting civilian technical training and
experience as mechanics, must provide documentation that supports
their level of technical training and experience as automotive mechanics,
comparable to that of a feeder MOS, BNCOC graduate.

Preferred Qualifications:  Staff sergeant with 7-9 years unit level
maintenance (organizational) or DS/GS maintenance shop experience
with a minimum of 3 years supervisory experience at the unit level
(organizational) motor pool as a company/troop/battery motor sergeant
or company maintenance team chief. Thirty semester hours of college
credit, or 1 year of automotive maintenance vocational technical training,
or possess current Automotive Service Excellence (ASE) certifications.

MOS: 916A-ASI 6D

Title: High-to-Medium Altitude Air Defense (HIMAD) Direct Support
General Support Maintenance Technician (PATRIOT)

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above
with 6 years PATRIOT field experience in MOS 27X and be a BNCOC
graduate in the appropriate MOS. (USAR/Army National Guard: Civilian
experiences related to MOS 916A-ASI 6D will be taken into
consideration) Recruiting, drill sergeant and other non-technical duties
are not considered field experience. Enclose a written recommendation
from a CW3-CWS5 from within the applicant’s organization, who holds
the WO, MOS the applicant is applying for. In organizations where no
WO in the correct MOS is available, a letter of recommendation from a
senior WO in the correct MOS from a supporting maintenance unit can
be substituted.

Preferred Qualifications: ~ Staff sergeant (E6) with 7-9 years PATRIOT
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Table E-1
Specific MOSs prerequisites—Continued

field experience in the feeder MOS with 3 years being supervisory, 30
college credit hours with minimum of 6 credit hours of college English.

MOS: 917A

Title: Maneuver Forces Air Defense Systems Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above, 6
years electronics maintenance experience in MOS 27E, M, T, Z; 35B, M
and be a BNCOC graduate in the appropriate MOS. (USAR/Army
National Guard: Civilian experiences related to MOS 917A will be taken
into consideration). Recruiting, drill sergeant and other non-technical
duties are not considered field experience. Enclose a written
recommendation from a CW3-CWS5 from within the applicant’s
organization, who holds the WO, MOS the applicant is applying for. In
organizations where no WO in the correct MOS is available, a letter of
recommendation from a senior WO in the correct MOS from a supporting
maintenance unit can be substituted.

Preferred Qualifications: ~ Staff sergeant (E6) with 7—9 years electronics
maintenance experience in feeder MOS with 3 years being supervisory,
30 college credit hours with minimum of 6 credit hours of college English.

MOS: 918A

Title: Test Measurement Diagnostic Equipment (TMDE) Maintenance
Support Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5) or above, 6
years electronics maintenance DS/GS shop experience in MOS 35H and
be a BNCOC graduate in the appropriate MOS. (USAR/ Army National
Guard: Civilian experiences related to MOS 918A will be taken into
consideration). Recruiting, drill sergeant and other non-technical duties
are not considered field experience. Enclose a written recommendation
from a CW3-CWS5 from within the applicant’'s organization, who holds
the WO, MOS the applicant is applying for. In organizations where no
WO in the correct MOS is available, a letter of recommendation from a
senior WO in the correct MOS from a supporting maintenance unit can
be substituted.

Preferred Qualifications: ~ Staff sergeant (E6) with 7—9 years electronics
maintenance DS/GS shop experience in feeder MOS with 3 years being
supervisory, 30 college credit hours with minimum of 6 credit hours of
college English.

MOS: 918B

Title: Electronics System Maintenance Technician

Mandatory Prerequisites: Applicants must be a SGT (E-5), 6 years
electronics maintenance DS/GS shop experience in MOS 35B, C, D
(93D), 35E, F, H, J, L (68L), 35N, Q, (68Q), 35R (68R), 35W, Y, 39B, 68P
and 31P, or 31S (with 29V or 29Y maintenance background,
respectively) and be a BNCOC graduate in the appropriate MOS.
(USAR/Army National Guard: Civilian experience related to MOS 918B
will be taken into consideration). Recruiting, drill sergeant and other non-
technical duties are not considered field experience. Enclose a written
recommendation from a CW3-CWS5 from within the applicant’s
organization, who holds the WO, MOS the applicant is applying for. In
organizations where no WO in the correct MOS is available, a letter of
recommendation from a senior WO in the correct MOS from a supporting
maintenance unit can be substituted.

Preferred Qualifications:  Staff sergeant (E6) with 7-9 years electronics
maintenance DS/GS shop experience in feeder MOS with 3 years being
supervisory, 30 college credit hours with minimum of 6 credit hours of
college English. Obtain a Commercial Electronic Certificate such as
Federal Communication Commission (FCC), National Institute for
Certification in Engineering Technology (NICET), or International
Society of Certified Electronic Technicians (ISCET).

MOS: 919A

Title: Engineer Equipment Repair Technician

Mandatory Prerequisites:  Applicants must be a SGT (E-5) or above, 6
years field experience in MOS 52D, 52X, 62B or 63B and be a BNCOC
graduate in the appropriate MOS. (USAR/Army National Guard: Civilian
experience related to MOS 919A will be taken into consideration).
Recruiting, drill sergeant and other non-technical duties are not
considered field experience. Enclose a written recommendation from a
CW3-CWS5 from within the applicant’s organization, who holds the WO,
MQOS the applicant is applying for. In organizations where no WO in the
correct MOS is available, a letter of recommendation from a senior WO
in the correct MOS from a supporting maintenance unit can be
substituted. Active Army applicants must be active Army NCOs who
have completed the appropriate active Army feeder MOS, BNCOC.

Reserve Component applicants must be serving in the USAR or US
Army National Guard, to be technically qualified for entry level WO
training in this MOS. Applicants substituting civilian technical training
and experience as construction equipment or power generation
mechanics, must provide documentation that supports their level of
technical training and experience as mechanics comparable to that of a
feeder MOS, BNCOC graduate.

Preferred Qualifications:  Staff sergeant (E6) with 7-9 years of unit
(Organizational) or DS/GS maintenance shop experience in feeder MOS
with 3 years being supervisory. 30 semester hours of college credit, or 1
year of automotive, electronics or power generation related,
maintenance vocational technical training, or possess current
Automotive Service Excellence (ASE) certifications.

MOS: 920A

Title: Property Accounting Technician

Mandatory Prerequisites: Be a SGT (E-5(P)) or above. Have a
minimum of 6 years most recent experience in MOS 92Y. Have
completed the Basic NCO Course (BNCOC) or Advanced NCO Course
(ANCOC) in MOS 92Y. Have documented a minimum of 2 years
experience serving as a Property Book NCO or Property Book Officer
(applicants not meeting this prerequisite must have other documentation
indicating their knowledge and skills of property book accounting and
management experience). Have documented a minimum of 1 year
successfully serving in a supervisory and/or leadership position. Have on
file @ minimum of three NCOERSs that reflect recent duty performance
ratings in MOS 92Y. Applicants must have completed a minimum of six
credit hours of college level English. (Successful completion of the
English College Level Examination Program (CLEP) is the only
acceptable substitution). Speech is not considered an English substitute.
No waivers for the above prerequisites will be favorably considered.
Preferred Qualifications:  Active duty SGT (E5)(P) and have a
minimum of 700 promotion points. It is understood that many applicants
may not have had the opportunity, or are not assigned under the direct
supervision of a Warrant Officer Technician (MOS 920A). However,
where applicable, it is strongly encouraged that each applicant
(especially those with less than 7 years of service) enclose a letter of
recommendation from a senior Property Accounting Technician.

MOS: 920B

Title: Supply Systems Technician

Mandatory Prerequisites: Be a SGT (E-5(P)) or above. Applicants
must have a minimum of 6 years most recent experience in MOS 92A.
Have completed the Basic NCO Course (BNCOC or Advanced NCO
Course (NCOC) in MOS 92A. Have documented a minimum of 2 years
Material and Stock Control Accounting Experience, plus 1 year of
Warehouse Storage Operations. It is essential that each applicant have
documented formal stock record accounting experience in at least two of
the following areas, Stock Control NCO, Material Accounting NCO,
Class IX Commodity Manager, ltem Manager or Functional Analyst. This
entails working with stock record accounts at the COSCOM or Division
Material Management Centers (MMC) or non-divisional DSU/SSA. Have
certified and documented training in at least one of the Army’s several
automated supply systems such as DS4, SAILS, or SARRS-O. Have
documented a minimum of 1 year successfully serving in a supervisory
and/or leadership position. Have on file @ minimum of three NCOERs
that reflect recent duty performance ratings in MOS 92A. Applicants
must have completed a minimum of six credit hours of college level
English. (Successful completion of the English College Level
Examination Program (CLEP) is the only acceptable substitution).
Speech is not considered an English substitute. No waivers for the above
prerequisites will be favorably considered.

Preferred Qualifications:  Active duty SGT (E5)(P) and have a
minimum of 700 promotion points. It is understood that many applicants
may not have had the opportunity, or not assigned under the direct
supervision of a Warrant Officer Technician (MOS 920B). However,
where applicable, it is strongly encouraged that each applicant
(especially those with less than 7 years’ service) enclose a letter of
recommendation from a senior Supply Systems Technician. Applicants
exceeding 12 years Active Federal Service (AFS) must be approved by
HQDA.

MOS: 921A
Title: Airdrop Systems Technician
Mandatory Prerequisites:  All applicants must be in the grade a SSG
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(E-6) or above, with a minimum of 8 years most recent experience in
MOS 43E. Applicants must have completed the Basic NCO Course
(BNCOC) or Advance NCO Course (ANCOC) in MOS 43E and have
documented a minimum of 2 years experience supervising operations in
a packing shed, repair shop, cargo airdrop facility, or storage
warehouse. Applicants must be Jumpmaster qualified and must have
completed the Airdrop Load Inspectors Course. Applicants must have on
file a minimum of four NCOERs that reflect recent outstanding and
exceptional duty performance ratings in MOS 43E. Due to the low
density and the single annual certification, a significant amount of
accession qualifications is placed on enlisted training in MOS 43E, field
experience and peer recommendations. Therefore, this specialty is
closed for transition of officers. Applicants must have completed a
minimum of six credit hours of college level English. (Successful
completion of the English College Level Examination Program (CLEP) is
the only acceptable substitution). Speech is not considered an English
substitute. No waivers for the above prerequisites will be favorably
considered.

Preferred Qualifications: It is understood that many applicants may not
have had the opportunity, or are not assigned under the direct
supervision of a Warrant Officer Technician (MOS 921A). However,
where applicable, it is strongly encouraged that each applicant
(especially those with less than 7 years service) enclose a letter of
recommendation from a senior Airdrop Systems Technician. Applicants
exceeding 12 years Active Federal Service (AFS) must be approved by
HQDA.

MOS: 922A

Title: Food Service Technician

Mandatory Prerequisites: All applicants must be in the grade SGT
(E-5(P)) or above. Applicants must have a minimum of 6 years most
recent experience in MOS 94B/92G. Applicants must have completed
the Basic NCO Course (BNCOC) or Advance NCO Course (ANCOC) in
MOS 94B or the new MOS designation of 92G and have documented a
minimum of 1 year successfully serving in a supervisory and/or
leadership position. Applicants must have on file a minimum of three
NCOERs that reflect recent outstanding and exceptional duty
performance ratings in MOS 94B/92G. Applicants must have completed
a minimum of six credit hours of college level English. (Successful
completion of the English College Level Examination Program (CLEP) is
the only acceptable substitution). Speech is not considered an English
substitute. No waivers for the above prerequisites will be favorably
considered.

Preferred Qualifications: ~ Active duty SGT (E5) applicants must have a
minimum of 700 promotion points. It is understood that many applicants
may not have had the opportunity, or are not assigned under the direct
supervision of a Warrant Officer Technician (MOS 922A). However,
where applicable, it is strongly encouraged that each applicant
(especially those with less than 7 years of service) enclose a letter of
recommendation from a senior Food Service Technician. Applicants
exceeding 12 years Active Federal Service (AFS) must be approved by
HQDA.

Appendix F
Procedures for Order to Active Duty

F-1. General

officers of the Regular Army, ARNGUS, and USAR who are cur-
rently on extended active duty may apply as described in paragraph
F-5, below.

c. Retired warrant officerRetired warrant officers who are
qualified in critical shortage specialty as announced by HQDA.

F-3. Ineligible personnel
The following officers are not eligible for order to active duty as
Army warrant officers:

a. Those who were released from active duty under the provi-
sions of section XI (maximum age), section XIlI (maximum service),
or section XX (failure of reserve promotion), of AR 600-8-24,
chapter 2.

b. Those who were released from active duty as the consequence
of any board action, except that those released under the provisions
of AR 600-8-4, paragraph 2-31, for quantitative reasons remain
eligible and may apply if otherwise qualified.

c. Those who are receiving retired pay for service with any of the
United States Armed Services except retired warrant officers who
are qualified in a critical shortage specialty as announced by HQDA
per paragraph F-€2above.

d. Those who were separated from the service as a result of
nonselection for Regular Army promotion.

e. Those applicants to whom AR 135-210, paragraph 1-6
applies.

f. Those who are unable to complete 20 years active federal
service by age 62.

g. Those who applied previously and were not selected, except
that previous applicants may reapply if at least 1 year has lapsed
from the date of last application as indicated by the date on the DA
Form 61.

h. Those who have been considered, but failed to be selected for
promotion, except as indicated in AR 135-210 paragrapb(B&3.

i. Individuals who have attended and been eliminated from any
undergraduate U.S. Military flight training program (except for
medical reasons) are not eligible to apply.

j- Waivers for the above listed disqualification are not authorized
nor will exceptions be granted.

F—4. Application procedures for WOs

The basic application is DA Form 160. It will be submitted through
channels prescribed by AR 135-210 to Commander, PERSCOM,
ATTN: TAPC-OPP-AD, 9700 Page Avenue, St Louis, MO
63132-5200. Item 13 of DA Form 160 will include the applicants
troop unit or control group assignment, unit address, and both home
and duty telephone numbers. Application will be accompanied by
the documents listed in paragraph F-6 below.

F-5. Application procedures for commissioned officers

on active duty

The basic application is a memorandum in the format prescribed by
appendix H, figure H-8, of this circular. The application will be
submitted through Commander, U.S. Total Army Personnel Com-
mand, (Career Branch), to Commander, U.S. Total Army Personnel
Command, ATTN: TAPC-OPP-P, 200 Stovall Street, Alexandria,
VA 22332-0400, and a clearly marked “INFORMATION
COPY"will be furnished to the appropriate commanders in the ap-
plicant’s normal command channels. The application will be accom-
panied by all documents listed in paragraph F—6 below to arrive at

This appendix outlines the policies and procedures that provide forHQDA in duplicate.

all Reserve Component Warrant Officers to enter active duty for

placement on the ADL. For all WOMOSCs that are open for pro- F—6. Submission of allied papers with applications
curement, applications will be accepted from eligible personnel who The documents listed below will accompany applications when so
meet the criteria specified in paragraphs F-2 through F-4 below anchoted in paragraph F-5 above.

AR 135-210.

F-2. Eligible personnel

a. Warrant officersARNGUS and USAR warrant officers who

a. DA Form 160 (Application for Active Dutylfem 13 of this
form will include the applicant’s troop unit or control group assign-
ment, unit address, and both home and duty telephone numbers.

b. Recent photdA photo taken within 90 days of date of applica-

are not on extended active duty may apply as described in paragraption, full-length (4 x 10), or the new digital photograph.

F-5, below.

b. Commissioned officers on active duBommissioned Army

c. Separation, severance or readjustment pelyose who have
received separation, severance, or readjustment pay under chapter 4,
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Department of Defense Military Pay and Allowances Manual. Such

payments are subject to refund in whole or in part if the member

p. Other documents as required in appendix D.

subsequently becomes eligible for retired pay. Applications by suchG—2. Enlisted personnel of the Reserve Components of

persons can be accepted provided they include a statement reflectin

such understanding.
d. Statement of understandinghe following statements of un-

follows:
(1) If my application for active duty as a warrant officer is
approved, | understand that my reserve commission will be vacate

according to AR 135-175, chapter 5, the day prior to my appoint-

ment as a reserve warrant officer.”
(2) | understand this period of active duty will be for a period of

6 years in an OBV status and future active duty will be governed by
the provisions of AR 135-215 (Voluntary Indefinite) or AR

601-100 (Regular Army).”
(3) | understand that, if this application is approved, | will be

obligated to reimburse the Government as prescribed in DODPM,
paragraph 40412, for the readjustment pay previously disbursed to

me.”
e. Medical examinatiorSF 88 (Report of Medical Examination),
and SF 93 (Report of Medical History) completed according to AR

40-501 for recall/order to active duty. The physical must be less

than 6 months at the time of submission of the application.

F—7. Supplementary Instructions

Final action on each application is subject to the conditions de-
scribed in paragraph 9 of this circular. Individuals must not make

any irrevocable commitments in anticipation that their applications
will be approved. Until the individual has been notified specifically

of a date for appointment and entry on active duty and the im-
plementing Request for Orders (RFO) has been issued, any persona

commitment may be premature.

Appendix G
Checklist of Forms for Warrant Officer Applications

This appendix provides guidance on which forms are required for.

individuals applying for warrant officer appointment.

G-1. Enlisted personnel of the active components of the
Armed Services Warrant Officer Application Checklist

a. Current unit commander’s recommendation.

b. Current battalion commander’'s recommendation.

g1e Armed Services (for ARNGUS applications see NGR
00-101)
a. Current unit commander’s recommendation or first line super-

derstanding will be included, as appropriate, either as separate docuiSOr (officer) if next endorser is a general officer.

ments or as entries in item 13 (Remarks) of the DA Form 160 as

b. Current battalion commander’'s recommendation or headquar-
ters commander/commandant if higher commander is a general offi-
cer (ARCOM/GOCOM).

d ¢ DA Form 61 (current APFT and height/weight statement

entered in item 41 and, if required, Body Fat Worksheet). (Must be
typed.)

d. Security clearance verification.

e. DA Form 2A. (Must be certified.)
DA Form 2-1. (Must be certified.)
Official photo (4 X 10 or new digitized photo.)
Request for waiver(s), if required.
Resume.
j- Transcripts from all completed college courses.
k. Training certificates (leadership and MOS related.)
I. Microfiche.
m. A copy of all NCOERs for at least the past 5 years.
n. DA Form 3575 (Certificate of Acknowledgment and Under-
standing of Service Requirements for Individuals applying for Ap-
pointment in the USAR Under the Provisions of AR 135-100 or AR
135-101 as applicable (Individuals Without A Statutory Service
Obligation)), and DA Form 3574 (Certificate of Acknowledgment
and Understanding of Service Requirements for Individuals Apply-
ing for Appointment in the USAR Under the Provisions of AR
135-100 or AR 135-101 as applicable (Individuals Without Prior
Service)).
| 0. Copy of current physical (within 4 years).

f.
g.
h.
i.

officer.

G-3. Aviation Warrant Officer Application Checklist
a. Current unit commander’s recommendation.
b. Current battalion commander’'s recommendation.
c. DA Form 61 (current APFT and height/weight statement in
item 41). (Must be typed.)
d. DA Form 4989-R. (Must be typed.)
e. Interview by Field Grade Army Aviator.
f. DA Form 6256 (Alternate Flight Aptitude Selection Test
(AFAST) Battery Scoring Worksheet).
g. Security clearance verification.

c. DA Form 61 (current APFT and height/weight statement h. DA Form 160 (For concurrent order to active duty). (Must be
entered in item 41; and if required, the Body Fat Worksheet). (Must typed.)

be typed.)

d. Security clearance verification.

e. DA Form 160. (Must be typed.)

f. DA Form 2A. (Must be certified.)

g. DA Form 2-1. (Must be certified.)

h. Official photo (4 X 10 or new digitized photo.)

i. Request for waiver(s), if required.

j- Resume.

k. Copies of all college transcripts must be submitted with the
application. When recording college credit in item 21 of DA Form

61, care should be taken to accurately reflect the credit earned witkb

each institution without recording credit for the same military expe-
rience on more than one entry.

|. Letters of recommendation from the company and battalion
commander are required. A letter from a senior warrant officer in
the field you are applying is required for Aviation and encouraged

i. DA Form 2A. (Must be certified by personnel officer.)

j- DA Form 2-1. (Must be certified by personnel officer.)

k. Official photo (4 X 10 or new digitized photo.)

I. Request for waiver(s), if required.

m. Resume.

n. Transcripts from all completed college courses.

0. Class | Flight Physical approved by the Commander, US Army
Aeromedical Center, ATTN: HSXY-AER, Fort Rucker, AL
36362-5333, Telephone: commercial (205) 255-7420/30, or DSN
558-7420.

fficer.
g. Microfiche.

G—4. Additional Information
a. Flight aviator applicants must not have reached 29 years of
age at time of board selection. Units may request age exceptions for

for all other fields. Other letters submitted will not be screened by USAR/ARNGUS applicants only.

the selection board.
m. Microfiche.
n. Appointment physical examination.

b. Army physical fitness test. Active duty personnel including
Active Guard Reserve (AGR), within past 6 months; Reserve Com-
ponent within past 12 months.

0. Statement of understanding for appointment as a warrant. USAR Troop Program Unit (TPU) personnel will submit a

officer.
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d. National Guard applications must be sent through State Adju- AR 600-9. If the body fat percentage is used to meet the standard, a
tant General to the Chief, National Guard Bureau, ATTN:wopy of the body fat work sheet will accompany the application.
NGB-ARP-CO.

e. A completed secret clearance is required prior to attendance at

WOCS. Appendix H
f. USAF, USN, USMC, and USCG applicants will include an Sample Forms for Warrant Officer Applications
approved Request for Conditional Release. Table H-1 contains the following sample forms and formats needed

g. Assemble applications in the order as shown above. Provide!® @Pply for a warrant officer appointment.
original and one copy to address shown in paragra(h).4
h. Active Army applications must go through their servicingable H-1

PSC/PSB/MPD. Sample forms for warrant officer applications
i. Reserve Components (all services) sent by the first LT€dm Figure
LTCOL CMDR(O-5) in the chain of command direct to address - -
. - . Request for Moral Waiver Figure H-1
shown in paragraphe@)(b). ARNGUS applications will be for- Request for Prerequisite Waiver Figure H—2
warded according to NGR 600-101. Resume Figure H-3

j- All applicants must meet the height and weight standards perSpecial Forces Warrant Officer Candi-  Figure H-4
date Medical Screening Memorandum

Commissioned Officers Letter Figure H-5
Statement of Understanding for Appoint- Figure H-6
ment

DA Form 61 Figure H-7
DA Form 4989-R Figure H-8
DA Form 160 Figure H-9
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(Letterhead)
(Office Symbol)
(Date)

MEMORANDUM FOR COMMANDER, USAREC, FORT KNOX, KY 40121-2726
SUBJECT: Request for Moral Waiver

1. I request a waiver for the following offense: (State
specific charge(s), do not just list “Article 927).

2. Date of offense: (Month and year)
3. Place of offense: (City and State)

4. Punishment Imposed: (Fine, extra duty, letter of
reprimand, etc.)

5. Mitigating circumstances surrounding the charge.
(Indicate contributions since the offense).

(Full Name)
(Rank)

*A separate moral waiver request must be submitted for each
offense.

Figure H-1. Request for moral waiver
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(Letterhead)

(Office Symbol)
MEMORANDUM FOR COMMANDER, USAREC, FORT KNOX, KY 40121-2726

SUBJECT: Request for Prerequisite Waiver/Age/Active Federal
Service

1. I am requesting a waiver for the prerequisite of (list
the item for which you are requesting a waiver).

2. Give a detailed explanation as to why you feel this
waiver should be favorably considered.

(Full Name)

{Rank)

Figure H-2. Request for prerequisite waiver
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RESUME

NAME : FIRST MIDDLE LAST ADDRESS: Street Address
RANK: Sergeant City, State ZIP
S8SN: 999 99 9939 (Telephone Number)

UNIT: 57" pscC
APO AE 09034
(Telephone Number)

OBJECTIVE: To obtain an appointment as a warrant officer, USAR, in MOS
- 420A Military Personnel Technician.

CIVILIAN EDUCATION:

Bachelor of Science, University of Maryland, College Park,, MD; Associate
of Arts, Central Texas College, Killeen, TX; Diploma, Orchard View High
School, Muskegon, MI.

MILITARY EDUCATION:

BNCOC (List MOS) Description of subjects taught.
U.S. Army Soldier Support Center Cite individual achievements such
Fort Benjamin Harrison, IN. as class standings, honors, etc.,

for each school.

PLDC
IIT Corps NCO Academy
Fort Hood, TX

Personnel Management Spec
Army Soldier Support Center
Fort Benjamin Harrison, IN

MILITARY EXPERIENCE PERTINENT TO MOS 420A:

Jul 94 - Present

Enlisted assignments NCO (List Duty MOS)
ITT Corps AG

Fort Hood, TX

June 91 - Jun 294
Levy Clerk (List Duty MOS)
APO AE 09034

CIVILIAN EXPERIENCE PERTINENT TO MOS 420A: (List only if applicable.)

Figure H-3A. Resumé
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Jan 90 - Dec 90 Concise job description focusing

Secretary typing on the unique characteristics of

Kelly Temporary Services your specific position. List

Grand Rapids, MI duties while assigned to that
position.

SUMMARY :

Write a paragraph or two on why you feel you are fully qualified to
perform the duties of a warrant officer in your skill and how your
selection will benefit the Warrant Officer Corps and the United States
Army.

Signature and Date

Figure H-3B. Resumé—Continued
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SUBJECT: Special Forceg Warrant Officer Candidate, MOS
180A, Medical Screening

PURPOSE: A Special Forces Warrant Officer, MOS 180A, will
serve at the Operational ‘A’ Detachment level longer than
if he had remained an NCO. Understanding this, the U.S.
Army John F. Kennedy Special Warfare Center and School
(USAJFKSWCS) has established a medical screening checklist
to ensure that a prospective warrant officer candidate will
be able to perform his duties on the Operational ‘A’
Detachment for this longer period of time.

INSTRUCTIONS: This checklist must be completed during an
interview with your battalion surgeon and included in your
application packet for Warrant Officer Appointment/SERE
physical in your packet. This checklist is not to be
entered as a permanent record and will be destroyed after
utilization by the appropriate individuals.

CANDIDATES NAME:
RANK :

SSN:

UNIT:

MEDICAL CHECKLIST: The following medical discriminating
factors have been extracted from Army Regulation 40-501,
Standards of Medical Fitness, and are to be considered
disqualifying for potential warrant officer candidates for
MOS 180A.

1. Medications--any required daily medication for
maintenance of normal body metabolism/functions (e.g.,
diabetes, cardiac, thyroid, HTN).

2. Orthopedic—chronic dysfunction due to trauma or
congenital in origin (e.g., compression Fx, spondylosis, Hx
of chronic dislocations, arthritic changes in weight
bearing joints, knee problems, leg trauma) .

3. Gastrointestinal--recurrent or chronic disorders (e.g.,
ulcers, inflammatory disease, surgery).

4. Major Surgery--removal of a major organ

Figure H-4A. Special Forces warrant officer candidate medical screening memorandum
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(e.g.,splenectomy, cardiovascular, renal) replacement or
modification of, to include ortho-surgery of major weight
bearing joints.

5. Neurclogical--any active CNS disease process,
craniocerebral trauma.

6. Mental Disorder--any episode of excessive anxiety,
emotional instability as evidenced by history of ETOH/drug
abuse or TRACK program history, abnormal documented
emotional responses to situations of stress.

7. HIV Posgitive.

8. vyes any major development due to disease process or
trauma that would apply to paragraph 2-12/2-14 of AR 40-501
(e.g., glaucoma, dislocation of lens, chorioretinitis).

9. Systemic Processes--any severe liver illness,
operations, injury or defect of such nature or of so recent
occurrence as to constitute an undue hazard to the
individual.

10. Explain any disqualifying medical factors as described
above.

Signature of Surgeon:

DATE:

Figure H-4B. Special Forces warrant officer candidate medical screening memorandum—Continued
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(Letterhead)

COMMISSIONED OFFICER LETTER
(Office Symbol) (Date)
MEMORANDUM THRU Commander, U.S. Total Army Personnel

Command, ATTN: TAPC-OPW-D, 200 Stovall
Street, Alexandria, Virginia 22332-0400

FOR Commander, U. S. Total Army Personnel Command, ATTN:
TAPC-OPP-P, 200 Stoval Street, Alexandria,
Virginia 22332-0400

SUBJECT: Application for Warrant Officer Appointment

1. Request that I be appointed a warrant officer in the

United States Army Reserve. I consider myself qualified for

appointment in the following military occupational
specialty:

a. 180A.
b. 420A.
c. 880A.

2. Further, request that I be ordered to active duty
concurrently with my appointment as a warrant officer. My
application for active duty (DA Form 160) is appended as
enclosure 1.

3. I understand that this appointment must be consummated
prior to any mandatory release date that may be imposed
upon me in my commissioned status.

Encl (Signature)
{Name Typed)

(SSN)

Figure H-5. Commissioned officer letter
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(Letterhead)

(Office Symbol) (Date)

Statement of Understanding for Appointment as a Warrant
Officer

I understand that if I am appointed as a warrant officer
in the Reserve of the Army with concurrent active duty,
that this appointment is contingent upon technical and
tactical certification by successful completion of the
appropriate Warrant Officer Basic Course (WOBC) unless I
have been precertified by the WOMOS proponent.

I further understand that if I am appointed as a warrant
officer in the Reserve of the Army without concurrent
active duty, that this appointment is contingent upon
technical and tactical certification by successful
completion of the appropriate Warrant Officer Basic Course
(WOBC) within two years of appointment, unless I have been
precertified by the WOMOS proponent or unless extended by
HQDA.

I also understand that if I am eliminated from, or
fail to successfully complete the technical and tactical
certification as specified above, I may be subject to
discharge, under regulations in effect at that time, from
the Reserve of the Army.

(Signature)

(Name typed)

{SSN)

Figure H-6. Statement of understanding for appointment
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APPLICATION FOR APPOINTMENT
For use of this farm, sse AR 135-100, AR 145-1, AR 3515, and AR 801-100; the proponent agency is DCSPER

DATA REQUIRED BY THE PRIVACY ACY OF 1978

AUTHORITY:

PRINCIPAL PURPOSE:

ROUTINE USES:

DISCLOSURE

Title 10 United States Code, Section 3012 {Title 5 United States Cods, Ssction 552a)

To obtain an appeintment a1 @ commissioned or wairant officer in the Reguisr Amy or Armry Reserve, of to obtain selsction to attend the US Army Otficer Candidata Schoal.

Basis for i of qualifications and d
Bfficer Candidate School,

for eligibility for consideration for

Disclonwa of information requastad in DA Form 61 is voluntary, Failure to provide the required i

ion will resultin

ality of the appli

23 8 Reguine Armry or Army Reserve commissioned!warrant officer or for salection for attendance at the US Army

1. TYPE OF APPOINTMENT FOR WHICH APPLICATION I8 SUBMITTED

AR135

2. GOVERNING REBULATION OR CIRCULAR /Specity appropriate sec tionfs) / sppiic sble)
-100 and DA Cir 601-93

COMMISSIONED OFFICER - REGULAR ARMY

3. GRADE FOR WHICH APPLYING /Reserve anky)

WOl

COMMISSIONED OFFICER - ARMY RESERVE

4, SUURCE OF APPLICATION (ROTC only)

WARRANT OFFICER - REGULAR ARMY

M6 ]llATE DESIBNATED:

D | WARRANT OFFICER - ARMY RESERVE

SCHOLARSHIP - ENTER 1, 2, 3 OR 4 YEARS:

OFFICER CANDIDAYE SCHOOL

8. BRANCH AND SPECIALTY PREFERENCES

5. ONLY FOR APPLICANTS FOR APPOINTMENT A2 WARRANT DFFICERS
{List choice by MUS code and title)

2. MOS CODE b. MDS TITLE
e An Officer Condidat ieants and all ROTC graduates 12 CP)
Tm:z ::um:, indicaw ;;::u:h :mm\m um: than ::A': and $S. 420A Mlhtary PBX'SODIlel Techmcnan
USAR aoplicants: If apolying for a specific Reserve vacancy, indicats DMLY the
beanch of the yacant position; all other applicants may snter mors than one branch,
PERBONAL DATA
7. NAME (Last, first, middie)/Explain variations fram Nrth cortlffeats in itam 41} 8. GRADE 9a. SOCIAL SECURITY NUMBER
":i;“‘ sanch | seeaary | WHO, You are E-5 000-00-0000
10, BRANCH /M0S fenl | 11. TOTAL YRS 12, MARITAL STATUS | 13, NUMBER OF DEFENDENTS UNDER 1B YEARS OF ABE 9b. SELECTIVE SERVICE NUMBER
" ““15co0 MRS M 3 N/A
A& 14. DATE OF SIRTH 15. PLACE OF BIRTH (Qity, county, state/ 18. SEX 17. COMPLETE MILITARY ADDRESS (I presently on sctive duty/ finclude ZIP Lode)
L Muskegon HHC, I Corps
W TApr71  'Muskegon Fort Hood, TX 76543
A Muskegon M FHONE AND{OR AUTOVON NUMBER DSN 737-1234
o™ 18. PERMANENT ADDRESS /inciude 2P Code} 19. CURRENT MAILING ADDRESS {If diffarence from item 18 linclude 2P Code)
i 407 Keith Street 419A Nicholson Road
FA Elizabethtown, KY 42701 Fort Hood, TX 76544
il PHOME fInciode arse code) (502) 765-1234 PHONE {laclode ares codel (517) 773-2527
w 20.US CIZEN |a. NATIVE B[] NATURALIZATION c. APPLICANT'S CERTIFICATE NG. 7 /tom b. checked) (Date, plac, court
" () ves Yes ] teswven
e
0 [N Bl ) mwacnant
o 21. CNILIAN EBUCATION /Sov pagw J for sddtions! requirements for professional personnel)
$C s KIGH SCHODL GRADUATE b. NAME AND LOCATION OF HiGH SCHOOL
5 > ves O %o Orchard View High School, Muskegon, MI 49442
r c. NAME AND LOCATION OF EACH COLLEGE m’gm i DATE m(:lnumn i
n OR UMVERSITY ATTENDED flackele iSHA, e | e VEARS ORWALL GRADIUATE MAIOR
USNA, USAFA, USCEA, and USMA} CAnkD | ATTENDED SURIECT
o DAY | MONTH | YEAR
[ University of Maryland BS 75 2 31 05 | 1998 |Business
n Central College of Texas AA 60 2 31 | 05 | 1998 |Management
e
Ms
P 4 SPECIAL EDUCATIONAL HOMORS, SCHOLAR- SHIPS, ETC. . IF YOU HAVE EVER BEEM EXPELLED FROM SCHOOL, DR PLACED ON PROBATION, EITHER FOR ACADEMIC DR INSCIPLINARY REASONS,
EXPLAIN /Cantirue in Jto 41/ Aemmarkel)
¥

22. RGHEST LEVEL SERVICE SCHODL ATTENRED

c. DATES /oY COMPLETED
2 NAME OF SCHOOL b. COURSE 4. 1€ NOT COMPLETED GIVE REASON
FAOM T0 YES N
US Army Soldier Ctr BNCOC 0193/0493| X
Fort Harrison, IN

23a. FOREIGN LANGUAGES AND DEGREE OF PROFICIENCY

N/A

b ALAT SCORE #f appiic atie)

N/A

DA FORM 61, JUN 81

EDITION OF 1 AUG 74 AND DA FORM 61-R, 26 SEP 75, PRIVACY AGT STATEMENT, ARE OBSDLETE.

Figure H-7A. DA Form 61 (Application for Appointment)
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24, ARE YOU NOW, OR HAVE YOU EVER BEEN A GONSCIENTIOUS OBJECTOR?

NO {f yas, attoch sfiideviy

] ves

26, | UNDERSTAND THAT, IF { AM SELECTED FOR APPOINTMENT, | WILL BE EXPECTED TO ACCEPT SUCH ASSIGNMENTS AS ARE IN THE BEST INTEREST OF THE SERVICE
REGARDLESS OF MY MARITAL STATUS AND/OA RESPONSIBILITY FOR DEPENDENTS; AND IT IS MY RESPONSIBILITY TO MAKE APPROPRIATE ARRANGEMENTS FOR THE CARE OF MY DEPENDENTS SHOULD ¥ BE REQURED TD PERFORM DUTY IN AN AREA

ANY LAW, POLICE REGULATION OR ORDINANCE? (Exclude ratfic vldllmhvdwmn

4 wo

28. HAVE YOU EVER UNDER EITHER MILITARY OR CIVILIAN LAW BEEN INDICTED OR SUMMONED IN TO COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING /including my prosasdings iavalving juvenids offenses, article 15, UCMJ
cour-marvaj REGARDLESS OF THE RESULT OF TRIAL, OR CONVICTED, FINED, IMPRISONED, PLACED ON PROBATION, PAROGLED OR PARDONED, OR HAVE YOU EVER BEEN ORDERED T0 DEPOSIT BAIL DR COLLATERAL FOR THE \IlOLleON OF

or forfaiture of $100 or less).

D [F YES, ATTACH REQUEST FOR WAIVER LISTING THE DATE, THE NATURE OF EACH ALLEGED OFFENSE OR VIGLATION, THE NAME AND LOCATION OF
THE cnum‘ OR PLACE OF HEARING, AND THE PENALTY IMPOSED OR OTHER (NSPOSITION OF EACH CASE AND FURNISH COPY OF COURT ACTION OA DETAILED STATEMENT IX AFFIDAVIT FORM AS T0 THE DUTCOME OF EACH CASE.

27. ACTIVE MILITARY SERVICE [Indfcate four with ssch orgenizetion seperately - show ROTC Camps in ltem 39)

Figure H-7B. DA Form 61 (Application for Appointment)—Continued

o DREANIZATION b. DATES (Bay, Montt, Year) d PROR
1S Armed Forces, USC5, NOAA, ‘,;um"c"”f:": SERVICE ND. ::;?m uG“Bn“E
US Public thalth Service, Pasce Corps) FROM T hiiial {If apoic abie)
U.S. Army 25 Jun 98 Present 75C20 N/A ES/RA
2
§ g
£s
i3
it
1. DATE CURRENT ACTIVE DUTY TOUR TERMINATES ETS: 17 Oct 20 3 DATE OF LAST ADL PROMOTION DOR: 1 Aug 96
28. RESERVE OR NATIONAL GUARD SERVICE (Mot an o tve duty)
2. ORGAMZATION b DATES /Day, Manch, Yaar) . BRANGHIMUS 1. PRIOR IGHEST
s e, ot clhww SERVICE NC. gt
US Prbihc Hoaith Sarvics, Peace Corps) FHOM T0 0 applicadly)
U.S. Army Reserves 2 Feb 95 24 Jun 97 71L10 N/A E4/USAR
2
:
H
5
i3
it
29. SOURCE OF CUNRENT COVMSSION (17 appicatie) [ omen 30. AWARDS /Do ner Hst thestar or Jervics medals)
ABIGES: Coas T omect appommvent BSM-1, MSM-1, ARCM-2 AAM-2
UsAR I mote 3 rave ecor O sowe s [J as
O onect ppomervent
31. HAVE YBU EVER APPLIED ANG NOT BEEN SELECTED FOR: ROTC 3 ves Om b 0CS O ves Ow
<. APPOINTMENT IN RESERVE COMPONENT (UISARAANG YES "] . APPOINTMENT IN REGULAR ARMY YeS 0]
AS A WARRANT OFFICER x AS A WARFANT OFFICER X
A5 A COMMISSIONED OFFICER X AS A COMMISSIONED OFFICER X
. IF ANSWER IS “YES®, EXPLAIN FULLY
32. ARE YOUNOW OR HAVE YOU EVER BEEN 1N THE MKJTARY SERVICE OF OR BEEN EMPLOYED BY A FOREIGN GOVERNMENT (1 yus, aive detes, country sad type of service or
NO
32, HAVE YOU EVER RESIGNED OR BEEN ASKED T0) RESIGN IN LIEU OF ELIMINATION PROCEEDINGS; BEEN INSCHARGED IN LIEU OF ELIMINATION, FURLOUGHED /ather thaw
rogler furtough or eovel, OR PLACED ON INACTIVE STATUS WHILE SERVING IN THE US ARMED FORCES; 08, HAVE YOU EVER RESIGNED OR BEEN ASKED TO RESIGH FROM
A POSITION WHILE 13 PRIVATE OR GOVERNMENT EMPLOYMENT? (I yas, state circumstances; if more space is required, continue on separais sheey).
O ves NG
USAPPC V1.00

DA CIR 601-99-1 « 23 April 1999




34. APPLICANTS FOR JUDGE ADVOCATE GENERAL'S CORPS ONLY

5. APPLICANTS FOR
CHAPLAINS BRANCH ONLY

BARS OF WHICH YOU ARE A MEMBER (Specify dates)

RELIBIOUS DENOMINATION BY
WHICH YOU WILL BE ENDORSED

36. APPLICANTS FOR MEDICAL AND DENTAL CORPS ONLY

& TRAINING ¢. DATES /Month and Your)
b. WAME AND LDCATION OF HOSPITAL
LEVEL TYPE FROM T0
INTERNSHIP
RESIDENCY TNG
SPECIALTY TNG

d SPECIALTY BOARDS

. DATES OF CERTIFICATION /Day, Month, Vi)

1. PLACE IN WHICH CURRENTLY LICENSED

37. APPLICANTS FOR ARMY NURSE CORPS AND ARMY MEDICAL SPECIALIST CORPB ONLY

3. NAME OF NURSING OR ACCREDITED PROFESSIONAL SCHOOL

b. LOCATION

¢. DATES OF ATTENDANCE /Mo, Yr

d. STATE AND CURRENT REG/STRATION NUMBER

8. STATE AND OATE OF IMITIAL AEGISTRATION /Dy, Monsh,
Your)

FROM T
f. POSTGRADUATE COURSES (Include courses at genersl hospitas, service schools, and short courses/
4 2 5 eemESTER i DATES OF ATTENDANCE /Manth, Yeur
SUBJECT OR COURSE NAME AND LOCATION OF SCHOOL OR HOSPITAL CREDITS p -
38. WAVE YOU BEEN EMPLOYED 8Y THE US ARMY AS A HETITIAN, OCCUPATIONAL OR PHYSICAL THERAPIST? i yes. aive dates)
Tlvwes [Jno
38. ARMY ROTC /To be campleted anly by prospective ROTC gradustes applying for appointment in USAR or RA}
SUCCESSFULLY COMPLETED AROTC PROGRAM AS FOLLOWS
DATES ATTENDED (Monthy wnd Your)
COURSE c. CAMP TRAIMING
FROM (]
{1/ INSTALLATION /Zasic/ COMPLETION DATE (Monch, Year)
s BASC
(2] INSTALLATION (Advanced/Rsnger] COMPLETION DATE /Menth, Your/
b ADVANCED

40. MAIN CIVILIAN EMPLOYMENT

& NAME AND ADDRESS OF EMPLOYER

Kelly Temporary Services
Grand Rapid, MI 48722

& JOBTME

Secretary/Typing

€. MONTH AND YEAR

FROM T0

0287 0289

b. PRINCIPAL DUTIES (Descabe briefly)

1 typed letters, updated personnel files and answered inquiries

2poce is reguired, sttech sdditional sheet)

41. REMARKS (Experisace, proficiancist and special abilities not shown slswwhere in this sppiic stion, Those required to snlsr priary snlry specialties, see Pars 1-274,8, AR 801-100). (if more

T certify that John L. Doe successfully passed the APRT consisting of pushups, situps, and the two mile run with a score of 300 on 17
Feb 1998; the verified height is 72" and weight is 200 Ibs.

JOHN R. DOE
CPT, AG
Commanding
DATE SIGNATURE OF APPLICANT
42, THE INFORMATIDN COMTAINED HEREIN IS TRUE
T0 THE BEST OF MY KNOWLEDGE AND BELIEF. 17 Feb 1998 Applicants Signature

USAPPC V1.00
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WARRANT OFFICER FLIGHT TRAINING APPLICATION
For use of this ferm, ass AR B11-85; the propanent agency is MILPERCEN

DATE

1 Feb 94

DATA REQUIRED BY THE PRIVATE ACT OF 1974

AUTHORITY 10 USC 3012

PRINCIPAL PURPOSE To compile infe ion needed to evaluate an application for training

ROUTINE USES a. To evaluase applicavion for warrant aofficer flight training. b. To record application Jor training
DISCLOSURE Disclosure of reg d data is vols ry. However, the action will not be complesed withour the

INSTRUCTIONS

Submit only 1 copy to HQDA. Prepare any necessary informational copies for intermediate commands or other departmenstal agencies. For

items 7 through 18, the applicant will enter his or her initials in the *Yes* or *No* column, as applicable. In item 19 on attachments, the

applicant will check a *Yes*, *No* or “NA " afier each sentence. Item 21 will contain the ig e of the der who keeps the
applicant’s personnel records if all information is verified.
T0 (Type or primt legibly) 1. NAME (Last, First, Middle) {Compists unit address and phone number)
Commander
Headquarters USAREC
Fort Knox, KY 40121 Who, You are
2. 85N . 3. GRADE 4, sex 5. MOS/SSI 8. SERVICE/STATUS
000-00-000 E-1 ‘ Male 11B10 Active Army
APPLICANT REQUIREMENTS Yoz No
7. Mada s score #1 80 or higher on the FAST. (Gne tima ratest permitted not saener than 6 months af ter isitial testing per
AR @11-5) Entes FAST score in ramarks.
8. Madu 1 scare of 110 or higher on aptitude ares GT on the Aimy Classification Battery or the ASVAB. (Retesting
pormitted if suthorizad by AR 811-5) Entor GT scare in ramarks.
9. . Mests Class 1 physical standards for flying duty per AR 40-501. (Enter date of physical axsm in remarks.) b. Wil be
over 18 but not more than 30 years of ags on antry into tha warrent officar candidats Retary Wing Aviator Course (Active.). X
¢, Resorve component appiicants will nat ba older than 27 ysars 6 months at the time of applicatien.
10. o Is « high school graduate or equivelant {Mendatory per AR 135-100). Enter year of graduation in remarks. b. Has 2 or X
mora yoars of college credit (Preferred).
11. Has completed a basic treining courss (Active duty onty). Enter BCT graduation year in remarks. X
12. Hes militery of ciwl court canvictions of has baen adjudged a youthful sffender. (If yas, balisves convictions x
can be waived. See AR 135.100, pare 1-6. Indicats which snclosure contains waiver infsrmation in somarks.)
13. Will have ot least 2 years servics remaining befors ETS on raporting data ta WOFT. Ses AR 81185, para 2.3¢. Enter X
ia semarks carrent ETS and DEROS if oversoas.
14. Undwstands the provisiens of AR 611-112 which fimits her futura assig in Army aviaition (Femala only). X
15. Has disquekfying factors which would prechida eppointment as a werrent offices under AR 135-100. {If Yoz, 898 x
AR 135-100, pera 1-8. lndicate factors in remarks.)
18. Will onlist in the Army for a poried of 3 years. Agress to serve out the remaiader of hisfher snlistment in a MOS to be X
solacted by the Army if helshe dess not conplate flight training (Applicants from other then Army. Mandatory. AR 801-2104
17. Will sarve as an active duty warrant afficer for et least 5 years aftar completing fight trainiag snd serve any remnining
militery survice obligation in the Rossrve C {Ha/she may discharge ather obiigations incurred under AR 13581 X
Active duty only. Mandatory).
18. 3. Will 2arvs a2 s Reasrve Componeat wairant officer for at leest 5 yesrs attar completing Might training. (Hefshe mey
discharge ather ehiigaticas iscurred under AR 13591 iy, Ressrve appik anly. Msndatery). b. Lives clese to X
 unit which will kave 8 TOE vacancy requising this specielty when the applicant is aveiable. {Rasseve Compenent
epplicents. Enter the unit with the svailable vacancy in remerks)
18. ATTACHMENTS Yes  |No NA Yes [ No NA
Copy of DA Forne 6256 (FAST Scaring Workahest) 1. Copy »f Natianal Agency Chack NAC] and/or

- v b final sscurity clearance. X
b. Capy of enkisted quakfication record. (DA Form . =
2121 for Ay sppicants} X g. Statemoent of aviation training and/er axparience.

{Attach copies of pilat ratings; legbaoks and ather X
¢. Clasz 1 flight phiysicel approved by Asromedical X spprapriate documents) No originals.
Coator. [Cortified copy)

X . | h. Cenditionai releass from losing service {Appé-

d. Copies of Ciwlian sducatien documents sndjor )( cants from other then U.S. Amy) X
tronscripts.

i. Decuments which grant any waivers JAW AR X
. Interview ststement by field grade Army avistor. X B01-210 or AR 135-100.

REMARKS (Continue on white bond paper if necessary)

8. GT = 123 9. Physical Exam Approved by US Army AEROMED Chtr - 29 Jan 94. 10. A High School graduation

date 6 Jun 93 11. BCT graduation date 15 Aug 93

20. APPLICANT'S SIGNATURE 21. CERTIFIED AS ACCURATE AND CORRECT BY (Typed name, rank, and title))

Signature of Personnel Chief

DA FORM 4989-R, MAR 86 EDITIGN OF JUN 81IS DBSOLETE

Figure H-8A. DA Form 4989-R (Warrant Officer Flight Training Application)

USAPPC V1,00
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THIS PAGE NOT TO BE COMPLETED BY APPLICANT

PART { - RECOMMENDATION FOR APPOINTMENT OF ROTC SRADUATE AS A /REGULAR OR
RESERVE) COMMISSIONED OFFICER OF THE ARMY (AR 801100, AR 145.1) (To be complated by FMS only)

FRON: (Name and Address of Institution) T0: (Aporopriate Regron Commander)

4. APPLICANT MILL HAVE SUCCESSFULLY COMPLETED AT THIS INSTITUTION THE PRESCRIBED COURSE FOR THE UNIT ON

{Date)
b. appucaNT  [] #As [ HASNOT COMPLETED SUCCESSFULLY THE REQUIRED CAMP TRAININS.
. APPLCANT  [] WILL HAVE ATTAINED [ WILL NOT HAVE ATTAINED, A BACCALAUREATE DEGREE UPON SUCCESSFUL COMPLETION OF THE ROTC GOURSE.

d. | CONSIDER APPLICANT PHYSICALLY, MENTALLY, MORALLY, AND PROFESSIDNALLY QUALIFIED FOR APPOINTMENT AS A D RESLLAR D RESERVE COMMISSIONED
OFFIGER OF THE ARMY RECOMMEND RIS APPOINTMENT. .

8. APPLICANT WILL ATTAIN FULL QUALIFICATION FOR, AND SHOULD BE APPOINTED ON
Bsy, Month and Yoxr)

DATE BRANCH FOR ASSIGNMENT SISNATURE AND GRADE /PMS)

PART N - RECOMMEMDATION FOR APPLICANTS FOR OCS DMLY /4R 351-5/

+. STATEMENT
Te: : DATE

1.1 HAVE KNOWN THE APPLICANT FOR MONTHS. HE HAS SERVED UNDER ME FOR MONTHS. HIS PRINCIPAL DUTY IS

21 [ oo [_] nomMaTRECOMMEND THE APPLICANT.

3. REMARKS finciude your opinion as fo Wather oversll sility (1o inciude ieadecship) snd value to the seivice).

ENCLOSURES SIGNATURE

DREANIZATION TYPED NAME, GRADE AND TITLE

b STATEMENT

Ta: DATE
1. 1 HAVE KNOWN THE APPLICANT FOR MONTHS. HE HAS SERVED UNDER ME FOR MONTHS. HIS PRINGIPAL DUTY IS

2.0 [} 0o ] DONOT RECOMMEND THE APPLICANT.
3. REMARKS flncide your opiaion as tn his/her overall ity (1o inciude leadersisic) sod vakoe 1o she serwce).

ENCLOSURES SIGNATURE

OREANIZATION TYPED MAME, GRADE AND TITLE

USAPPC V1.00

Figure H-8B. DA Form 4989-R (Warrant Officer Flight Training Application)}—Continued

DA CIR 601-99-1 « 23 April 1999



AFFLICATION FOR ACTIVE DUTY TP e ———, 1 DATE
For wmn F s ks s AN 135310 It praperast agascy i DD CEPER B ] Today's Date

DATA RECATIRERD RY THE FRTVACY ACT OF 1974

AUTTTIORITY!: 10 U 8730, 10 ST 278

FRINCEFAL FURPOSE: Uhwed by Restrve Comgorent officens io apgly for sctive docy progrsss ssnsinced by BODA.  Applicstn
s reviewed in derermine the member's elipilny B anoontoed dctive duly peqguiremesis.

KOUTINE 11SES- Unest v detepming qustifieatines and makr finsl sebsctios of indvidest applyisg for aciive duiy, Alss used
io schedule medics] cxammzations, secarity screensg and o jsiie sdive doty nrders. The 55X is used 1o
Heatly Te sember,

DSCLOSURE: Dhiscleware of pour S5M and other pessens] information is mandyiory for officers appiyig for active duty

preprama snnosnced by HOQDA.

COMMANDING GENERAL, W USAREC, Fore Knox, XY &0L21-2728

1. MDA e - o s - sl el da  PRSEERNT RUSENST ORADE N, REmDEGE DORNPD KIMT
WHO, ¥ou Are HiA /A
a5 EERVICE e pER &g SOCEL BECURITY RUGVIBER dg.  EAMIS k&  MOEEE .  CORMPOHENT
Q00— D=0 00 MfA TagEn Ed,
Be  FERRAAHINT BIWAL ADCALSS Pesiey, S o BFD K iy md Send il B Oy B PEUERHORE APUKEER
407 Emith Street
Elizabethtown, KY 42701 (502 T65-686E
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Glossary CLEP
College Level Examination Program
Section |
Abbreviations CMDR
Commander
AC
Active Component COM
Commercial
AlC
Aircraft CMF
Career Management Field
ACCP
Army Correspondence Course Program  CNS
Central Nervous System
ADL
Active Duty List COMSEC
Communications Security
AEROMEDD Center
Aeromedical Center CTR
Center
AFAST
Alternate Flight Aptitude Selection Test DA
Department of the Army
AFS
active federal service DAS
Defense Attaché System
AGR
Active Guard and Reserve DA Cir
Department of the Army circular
AMEDD
Army Medical Department DD Form
Department of Defense Form
ANCOC
Advanced Noncommissioned Officer CoursédLAB
Defense Language Aptitude Battery
AR
Army regulation DLPT
Defense Language Aptitude Battery
AR-PERSCOM
U.S. Army Reserve Personnel Command DLPT
Defense Language Proficiency Test
APO
Army Post Office DODPM
Department of Defense Pay Manual
APRT
Army Physical Readiness Test DOR
Date of Rank
ARAM
Accession, Reserve Appointments ab&
Management Direct Support
ARNGUS DSN
Army National Guard of the United StatesDigital Switching Network
ASI DSU
Additional Skill Identifier Direct Support Unit
ATC ESA
Air Traffic Control Expiration of Service Agreement
ATTN ETOH
Attention Ethyl Alcohol
BNCOC ETS
Basic Noncommissioned Officers Course Expiration Term of Service
CDR EW
Commander Electronic Warfare
CID FAAD

Criminal Investigation Division
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FAX
Facsimile

Fx
Fractures

FQ-NS
Fully Qualified Non-Select

GED
General Education Development

Gl
Gastrointestinal

GOCOM
General Officers Command

GS
General Support

GT
General Technical

HIMAD
High to Medium Altitude Air Defense

HQ

Headquarters

HQDA
Headquarters Department of the Army

HT
Height

HTN
Hypertension

Hx
History

IERW
Initial Entry Rotary Wing

IMA
Individual Mobilization Augmentation

IRR
Individual Ready Reserve

JA
Judge Advocate

JAG
Judge Advocate General

LTC
Lieutenant Colonel

LTCOL
Lieutenant Colonel

MMPI

Minnesota Multiphasic Psychologic

Inventory

MOS
Military Occupational Specialty

MPRJ
Military Personnel Records Jacket



MSE TAPC WOMOSC
Mobile Subscriber Equipment Total Army Personnel Command Warrant Officer Military Occupational Spe-
cialty Code
NCO TIAG
Noncommissioned Officer The Judge Advocate General WT
Weight
NCOER TMDE
Noncommissioned Officer Evaluation ReporfTest Measurement Diagnostic Equipment Section Il
Terms
NCOIC TPU This section contains no entries.
Noncommissioned Officer In Charge Troop Program Unit
Section Il
NS-NC . TRADOC , Special Abbreviations and Terms
Nonselect-noncompetive U.S. Army Training and Doctrine CommandThis section contains no entries.
oBvV TRITAC
Obligated Volunteer Tri-Service Tactical Communications
OH TSG
Observation Helicopter The Surgeon General
OPMD UH
Officer Personnel Management Directorate Utility Helicopter
PSC USACIDC
Personnel Service Center U.S. Army Criminal Investigation Division
Command
QMP
Qualitative Management Program USAF
United States Air Force
RA
Regular Army USAFSC
United States Field Support Center
RSC
Regional Support Command USAHPSA
U.S. Army Health Professional Support
RC Agency
Reserve Component
USAJFKSWCS
RFO U.S. Army John F. Kennedy Special Warfare
Request for Orders Center and School
SBI USAR
Special Background Investigation U.S. Army Reserve
SCI USARC
Sensitive Compartmentalized Information U.S. Army Reserve Command
SF Form USAREC
standard form U.S. Army Recruiting Command
SIGINT USCG
Signal Intelligence United States Coast Guard
SJA usmc
Staff Judge Advocate United States Marine Corps
S-Q USN

Selected-Qualified

SSA
Supply Support Activity

SSN
Social Security Number

SWCS
Special Warfare Command Surgeon

TABE
Test of Adult Basic Education

United States Navy

WO
warrant officer

WOBC
Warrant Officer Basic Course

WOCS
Warrant Officer Candidate School

WOES
Warrant Officer Education System
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Index

This index is organized alphabetically by
topic and by subtopic. Topics and subtopics
are identified by paragraph number.

Accreditation of training
Resident, D-2
Nonresident, D8
Constructive credit, D@

AMEDD
General information, &2)
Processing, & 9d(2) and(3)
Responsibilities, 4

Application checklist
Active component, G-I

APRT, Height and Weight Statement D-&

ARNGUS
Applications, 4(2)(d), 8
Appointment, D-1
Processing, 1§ 9
Removal from candidate status, 11, 12
Responsibilities, 4

Assignments
Deferments, &4)
Overseas, &4)

USAR, &=

Eligibility
Personnel, B
Requirements, 5

Failure to complete certification training,
12

Ineligible personnel, F-3

Legal Administrator
General, 5
Responsibilities,
Processing, & 9d(4)

Military Intelligence MOSs
Prerequisites, appendix E
Processing requirementse 9

MOS prerequisites, appendix E

Processing procedures
WOES applications, &
Application procedures, 8 9
Preparing applications,a8

Processing requirements
Major Commands, @
Personnel service centers; 9
Unit, 9

Procurement sources, &

Resume, figure H-3

Sample forms, appendix H
Selection board results
Fully Qualified Not Selected, 10
General, 5
Not Selected, Not Competitive, 40
Selected, Qualified, E0
Service obligation, %I(2)

Waivers
MOS prerequisites, appendix D
Sample form, figure H-2
Moral, &
Sample form, figure H-1)
Active Federal Service,c7
WOCS candidate status
Removal/reinstatement, 11
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